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ARTICLE I - AGREEMENT
Section 1.
This Agreement fully and completely incorporates the understanding 
of the parties hereto, constitutes the entire agreement between the 
parties, and supersedes all previous agreements, understandings and 
prior practices related to matters included within this Agreement.
Section 2.
It is agreed that the District and Association will support this 
Agreement for its duration, provided that nothing herein shall 
prohibit the parties from changing the terms of this Agreement by 
mutual consent or pursuant to articles contained herein.
Section 3.
A. This Agreement shall be effective on July 1, 1991, and shall 
remain in effect through June 30, 1994.
B. The parties shall reopen negotiations on the matters set forth 
below at the times indicated:
1) Article 24 - Compensation Modifications: On May 1, 1992
for the 1992-93 school year and on or before April 1, 
1993 for the 1993-94 school year or at times that are 
mutually agreed to by the parties.
2) All bargaining between the parties has been concluded for 
1991-92 unless any other District bargaining unit sub­
sequently receives a salary schedule increase for said 
year; in that event the District and the Association 
agree to reopen negotiations on 1991-92 salaries.
C. The Association shall present bargaining proposals for a
successor contract on or about January 1, 1994, and the
parties shall begin bargaining not later than March 1, 1994, 
or at times that are mutually agreed to by the parties.
Section 4.
The Board shall make no changes in matters affecting salaries or 
benefits not covered by this Agreement without meeting and 
negotiating with the Association. Nothing contained in the Agree­
ment shall be interpreted or applied so as to eliminate, reduce, 
or diminish any teacher's benefits.
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GENERAL BARGAINING PROVISIONS
Section 5.
A contract between the Board and an individual teacher shall be 
expressly subject to the terms and conditions of this Agreement.
Section 6.
The Board and Association agree that the persons acting as chief 
negotiators for the respective parties shall have the authority of 
the respective party, and shall be authorized to make proposals, 
counterproposals, and to sign tentative agreements.
Section 7.
Either party to the Agreement may utilize the services of consult­
ants, as they deem necessary, during the negotiations process.
Section 8.
The date, time and agenda for future negotiation sessions will 
tentatively be established at the close of each session.
Section 9.
Representatives of the Board and/or the Association may request to 
meet, if the need arises, to review problems associated with con­
tract implementation. Such requests shall be honored by either 
party.
ARTICLE II ~ RECOGNITION 
Section 1.
The Board of Education (hereinafter referred to as the "Board") 
hereby recognizes the Oakland Education Association (hereinafter 
referred to as the "OEA" or the Association) as the sole and 
exclusive bargaining representative for all of the following 
certificated employee groups:
A. Child Development Center Teachers;
B. Pre-School and Latch-key Teachers;
C. Kindergarten through Twelfth (K-12) Grade Classroom
Teachers;
D. Contracted Adult Education Teachers;
E. All Substitute Teachers;
F. Teachers on Special Assignment (TSA)
G. Counselors;
H. Librarians;
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I^ Nurses;
J. Psychologists;
K. Teacher Trainees;
L. Teachers-in-Charge;
M. All other certificated classifications not
specifically excluded below.
Section 2.
This contract shall not apply to:
A. Adult Education Hourly Teachers;
B. Confidential, Management and Supervisory employees 
as defined in Chapter 10.7, Sections 3540 through 
3549.3 of Division 4 of Title I of the Government 
Code.
Section 3.
The parties recognize that subcontracting and/or diversion of bar­
gaining unit work will occur only in unusual circumstances. The 
District agrees to notify the Association of any subcontracting 
or diversion. In circumstances which may impact on the bargaining 
unit the District will negotiate the decision and implementation 
upon request of the Association.
ARTICLE III - DEFINITIONS
Section 1.
The following definitions shall be used for reference throughout
this contract:
A. Superintendent is defined as the Superintendent of the 
District or his/her designee.
B. Board is defined as the governing board of the Oakland 
Unified School District (OUSD).
C. District shall refer to the OUSD.
D. Association shall mean the Oakland Education Association 
(OEA) an affiliate of the California Teachers Association 
(CTA) and the National Education Association (NEA).
E. Principal/Site Administrator is defined as the management 
employee who has the responsibility for one or more schools 
or offices.
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F. Teacher is defined as any certificated employee who is in­
cluded in this bargaining unit and therefore covered by the 
terms and provisions of this Agreement except where those 
terms and provisions indicate otherwise.
G. Seniority is defined as the number of years of service in the 
District with regular credential, including leaves of absence 
for sabbatical and military leave.
H. Day is defined as a District scheduled working day, except as 
otherwise specified herein.
I. Daily Rate is defined as an employee's annual salary plus sti­
pends, divided by the number of contract days of service in 
a work year.
J. Hourly Rates are defined as those rates which are proportional 
to the daily rate divided by the number of hours in the work 
day.
K. Emergency is defined as an unforeseeable or unanticipated cir­
cumstance requiring immediate action.
L. School Site is defined as the District location where the 
teacher is assigned to perform duty.
M. Other definitions are included in the specific article to 
which they apply.
ARTICLE IV ~ NON-DISCRIMINATION 
Section 1.
The Board shall not discriminate against any teacher on the basis 
of race, color, creed, age, sex, ethnic background, national 
origin, political affiliation, domicile, sexual orientation, mari­
tal status, handicap, membership or participation in the activ­
ities of the Association.
Section 2.
The Association will admit teachers to membership without discrimi­
nation on the basis of race, color, creed, age, sex, ethnic 
background, national origin, political affiliation, sexual orienta­
tion, marital status, domicile, or handicap.
Section 3.
Teachers shall be entitled to full rights of citizenship.
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In application or oral interviews procedures, the District shall 
not inquire about a candidate's membership in or preference for 
employee organizations.
Section 4.
ARTICLE V ~ DISTRICT RIGHTS 
Section 1.
The District, on its own behalf and on behalf of the electors of 
the District, hereby retains and reserves unto itself without 
limitations, all powers, rights, authority, duties and responsi­
bilities conferred upon and vested in it by the laws, Constitution 
of the State of California and the Constitution of the United 
States.
Section 2.
The exercise of the powers, rights, authority, duties and responsi­
bilities by the District, the adoption of policies, rules and 
regulations and practice in furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited 
by the terms of this Agreement.
Section 3.
The District shall review, analyze and evaluate on a continuing 
basis the needs of the school district so that all committees, 
programs and projects will contribute to the best possible 
educational program.
Section 4.
The District and the Association shall make an effort to assure 
that the administration of all rules and regulations is reasonable.
ARTICLE VI - ASSOCIATION RIGHTS 
Section 1.
The Association shall have use of District facilities when not 
otherwise required for District business during regular business 
hours.
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Section 2
The Association shall have the right to use of District delivery 
service and mailboxes for distribution of organizational material. 
The organization shall count, package, and label materials for 
convenient handling. Labels shall clearly indicate the recipient 
by name, and the name of the organization responsible for the 
publication and distribution. Rights herein are subject to postal 
regulations of U.S. Government. If the labels are not clear, the 
material shall be returned to the sending organization.
Section 3.
The Association shall have the use of the designated bulletin board 
for posting organizational literature at each school/center site 
and administrative building in areas frequented by employees, such 
locations to be selected by mutual agreement of the administration 
and the Association.
Section 4.
The Association shall be provided with a packet of materials for 
the regular Board meeting, which shall include agenda, contracts 
and agreements, new program proposals and supportive material. 
This packet shall be sent whenever such packets are mailed or 
delivered by the District.
Section 5.
The District will provide to the Association by September 30, a 
list of the names and assignments of all new teachers hired prior 
to September 15, including temporary and substitute teachers. 
Thereafter, the information will be forwarded on a monthly basis.
Section 6.
The District will provide on or before 45 days into the new school 
year to the Association copies on a monthly basis of the forms 
compiled by the District that contain names and credentials for 
substitute teachers. This information will include home addresses; 
and telephone numbers unless authorized by the individual employee 
to be withheld.
Section 7.
In making additional duty assignments the District will take into 
consideration the fact of an employee being elected as an Associa­
tion Representative.
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(Article 6)
The District shall provide as soon as possible and not later than 
October 15 to the Association the names of employees in the unit 
by site and by alphabetical order. Such list shall include assign­
ment, home address; telephone number, unless authorized by the 
individual employee to be withheld. During the second week of the 
second semester, a list of new employees not included in the above 
list will be provided as above. A fee not less than cost of 
preparation will be charged the Association for this service. Such 
information is required to be confidential.
Section 9.
Board rules and regulations and administrative bulletins shall be 
made available to employees at the school upon request.
Section 10.
Authorized representatives of the Association shall have the right 
of access to employees and areas in which employees work for the 
purpose of transacting official business, provided that this shall 
not interfere with or interrupt normal school operations or 
assigned employee duties.
Section 11.
Authorized representatives of the organization shall notify the 
administration office at the site immediately upon arrival.
Section 12.
After school hours on the first school-day Monday of each month 
will be reserved for Association organization meetings except when 
the first school-day Monday follows a vacation period, in which 
event such meeting shall be held on the second school-day Monday.
Section 13.
The District shall make every reasonable effort to promptly provide 
all requested public information to the Association to fulfill its 
role as the exclusive bargaining representative.
Section 14.
The Association shall have the right to distribute Association 
materials to all new teachers. The District will notify the 
Association of the date and time of the General Orientation Meeting 
and upon the District's invitation will allow the Association to 
distribute the Association materials during the meeting.
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Section 8.
(Article 6)
Section 15
The designated Association Site Representative shall have time for 
Association reports and business after the close of the school 
faculty meeting.
Section 16.
The District shall provide release time up to five days, with the 
cost of substitutes to be borne by the Association for up to three 
teachers in 12 month positions who are elected to serve as official 
Association Representatives to the National Education Association 
Convention.
ARTICLE VII - EMPLOYEE RIGHTS
Section 1.
An employee shall be entitled to have present an Association 
representative when being formally reprimanded (a formal reprimand 
may be reduced to writing). When request for such representation 
is made, the formal reprimand shall not be discussed until the 
teacher has the opportunity to have an Association representative 
present.
Section 2.
An employee shall also be entitled to have present at meetings an 
Association Representative when the employee has specific reason 
based on prior communications to believe that the meeting is 
intended for verbal reprimand.
When in the opinion of the site administrator, disciplinary action 
may occur, the site administrator will inform the employee of 
his/her right to have a representative present. Where the employee 
during the course of the conference has a reasonable belief that 
discipline may arise from the discussion, he/she may request to 
have an Association Representative present and the request will be 
accommodated if the administrator agrees that discipline may arise 
from the discussions.
Section 3.
An employee shall not be subjected to discipline, reprimand, 
reduction in status or demotion without reasonable and just cause. 
Extra duty compensation assignments such as Yearbook supervision 
are considered term (year-to-year) assignments. The parties 
acknowledge that coaching assignments represent unique considera­
tions and will be specifically discussed in Article XXI.
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Section 4
Any such discipline, reprimand, reduction in status or compensation 
shall be subject to the professional grievance procedures herein­
after set forth. All information relating to the above actions 
will be made available to the employee upon request. Such infor­
mation will be made available to the Association representative 
if the employee requests the release of such information in 
writing.
Section 5.
Each teacher is guaranteed his/her right to professional repre­
sentation through the exclusive representation.
Section 6.
A. A Faculty Advisory Council (FAC) shall be established in each 
school of the District to facilitate communication between the 
faculty and the school-site administration. Purposes of the 
faculty are:
To provide a means for the faculty to make suggestions 
and recommendation for improvements related to the 
operation of the school to the principal, and to dis­
cuss any items of common concern.
To provide an opportunity for the principal to present 
concerns in order to receive reactions and suggestions 
from the faculty.
It shall be the function of the FAC to meet monthly in order 
to identify and discuss any and all problems and issues of 
common concern related to the program at the school. The 
specific function of the Council shall be to advise and 
recommend.
B. During the month of October of each school year, the preceding 
year's FAC chairperson shall arrange, no later than November 
1st, for a secret ballot election of members of serve on the 
FAC. The Council shall consist of a minimum of three members 
and a maximum of fifteen members; with not more than one 
member from a grade level in elementary schools, and not more 
than one member from a department in secondary schools. Any 
certificated, non-administrative staff member employed full­
time at the school site shall be eligible for election to the 
Council. Any part-time, non-administrative certificated staff 
member assigned more than one-half time to a particular school 
shall also be eligible for election to the Faculty Council. 
All Council members shall be nominated and elected by secret
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(Article 7)
ballot at large. Each nominee, regardless of the number of 
teachers from each grade level (elementary) and each depart­
ment (secondary), will have his/her name listed on the ballot 
under the grade level or department. The ballot will instruct 
the faculty to vote for one from each grade level or depart­
ment. Members shall be elected at-large at adult schools and 
child development centers.
C. The elected members of the Faculty Council shall elect a 
chairperson and other officials from its elected membership. 
Among other duties, the chairperson shall set the agenda and 
present it to the principal prior to the meeting. The Council 
shall hold regularly scheduled monthly meetings. Additional 
meetings may be scheduled as mutually agreed to by the Council 
chairperson and the principal. During the regularly scheduled 
monthly meetings, the school principal or the Council chair­
person may invite other school staff members to participate 
in the Council discussions. The principal may place matters 
on the agenda.
D. Minutes of the concerns discussed shall be taken at each 
meeting. When the FAC meeting with the principal is conclu­
ded, the unofficial minutes shall be reviewed for accuracy by 
the principal and the faculty council chairperson. A copy of 
the unofficial minutes shall be distributed to each faculty 
member, to the principal, to the Area or Associate Superin­
tendent, and to the Director of Labor Management and Employee 
Relations. Responsibility for reproducing the minutes rests 
with the Principal, distribution by the FAC chairperson.
ARTICLE VIII - AFFIRMATIVE ACTION 
Section 1.
The Board shall seek racial, ethnic, and sex balance in each 
Oakland Public School consistent with the racial, ethnic and sex 
composition of the community.
Section 2.
All statistical data gathered or printed by the District relative 
to affirmative action shall be made immediately available to the 
Association.
Section 3.
The District shall provide to the Association an annual report for 
each job classification, the number of applicants designated by 
ethnicity and sex.
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A. The District shall provide to the Association a site 
by site breakdown of the number of bargaining unit 
members by ethnic code and sex.
Section 4.
The District's Affirmative Action Committee, composed of teachers, 
administrators and the community, shall continue to advise, 
recommend and monitor the District's Affirmative Action Program.
The teachers on the Committee shall be appointed by the 
Association.
ARTICLE IX ~ ACADEMIC FREEDOM 
Section 1.
Academic freedom shall be guaranteed to teachers in the study, in­
vestigation presentation and interpretation of facts and ideas 
insofar as such facts and ideas reflect state and local prescribed 
courses of study.
Section 2.
Such academic freedom shall be subject to standards of professional 
responsibility with due regard for the maturity level of the stu­
dents, laws of the State of California, and the Board rules and 
regulations.
Section 3.
Teachers shall have the responsibility for determining grades for 
students in the Oakland Unified School District in accordance with 
the standards for grading as established by District policy. Such 
grades shall not be changed except as permitted in Section 49066 
of the Education Code.
ARTICLE X ~ HOURS OF WORK
Section 1. Work Year
A. The work year for teachers and nurses shall consist of 180 in­
structional days and three (3) non-instructional days for a 
total of 183 duty days.
B. 1. The three (3) non-instructional days shall be teacher
planning days devoted to individual planning and prepara­
tion. When possible, no more than one-half of the first
-11-
OEA
day may be used for faculty and/or department or circuit 
meetings which shall be scheduled as follows: two (2)
at the beginning of the school year and one (1) at the 
close of the year. There shall be a "Student Minimum 
Day/Teacher Planning Day" at the close of the first 
semester.
The minimum number of instructional minutes per day for 
each grade level shall be as follows:
Grade Level
Kindergarten........................................... 200
Grades 1-6 (*To include Split Reading in Grades 1-3)302*
Middle Schools........................................330
Senior High and Schools with 9th Grade.............. 363
2. The minimum number of instructional minutes as set forth 
in subsection B. 1. above includes at least four (4) 
minimum days at the secondary level and four (4) minimum 
days at the elementary level.
3. Subject to the approval of and the guidelines established 
by the Superintendent, or his/her designee, school site 
administrators shall work with school site faculty to 
develop a schedule for additional minimum days which will 
assure SB 813 instructional minute requirements. Lost 
minutes due to the scheduling of minimum days will be 
made up in order to meet SB 813 requirements.
In Adult Education, the number of instructional days will be 
determined by the needs of the program and the number of hours 
contracted between the period of July 1 through June 30 of a 
given year. Planning days will be arranged by the unit admin­
istrator according to program needs.
1. The Site Administrator shall schedule both the teaching 
and non-teaching days of the certificated staff at 
his/her site prior to the start of the program year.
2. At the request of the District, full-time contract Adult 
Education Teachers and TSAs have the option to work 
beyond their contract at the Extra-Duty Hourly rate.
Such requests by the District shall be made on an 
equitable basis.
3. Teachers shall be permitted to request specific non­
teaching days. Said written request must be submitted 
to the Site Administrator no later than April 1 of the 
year prior to the program year.
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4. The Site Administrator shall consider teacher requests 
for specific non-teaching days to the extent possible 
in light of the overall program needs at his/her site.
5. Changes in the final schedule of non-teaching days shall 
be based upon program needs.
6. When two or more teachers request the same non-teaching 
days, seniority plus program needs shall be taken into 
consideration by the Site Administrator in making his/her 
decision.
D. Counselors shall work five (5) days prior to the teacher work 
year and five (5) days after the teacher work year (for a 
total of 193 work days).
1. In Adult Education, counselors shall be assigned accord­
ing to the number of hours for which they are contracted 
during a given year, July 1 through June 30.
E. Psychologists shall have a work year ten days longer than the 
teacher work year.
F. Calendars for the duration of this contract are set forth in 
the appendicies.
Section 2. Workday
A. Working hours for members assigned to elementary schools shall 
be a continuous block of six hours and 45 minutes, including 
duty-free lunch, and for secondary schools, a continuous block 
of seven hours, including duty-free lunch. The working hours 
shall not commence before 8:10 a.m. nor conclude later than 
3:45 p.m.
B. At the secondary level there may be an "A" period. The "A" 
period shall be the same number of minutes as other periods 
on the site and occur before the beginning of the regular 
working hours.
Teachers may volunteer to work the "A" period. The "A" period 
shall be determined by program needs.
C. When the location of an employee's assignment changes (trans­
fer or relocation) the site administrator shall provide the 
employee with one work day for moving during the normal work 
hours. Additional time may be granted by the current site 
administrator if the move has not been completed in one day.
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Teachers who are not provided adequate time for moving during 
normal work hours, and who come in on their own time to move, 
shall be compensated at their hourly salary schedule rate, up 
to a maximum of one work day.
D. Normal working hours for psychologists shall be eight hours, 
including lunch (8:30 a.m.-4:30 p.m.).
E. Teachers-on-Special Assignment shall work until 4:30 p.m. when 
requested by their immediate administrator. Teachers-on- 
Special Assignment shall, when assigned, participate in 
professional activities and perform professional duties beyond 
4:30 p.m. for a maximum of five hours per month. Beyond the 
five-hour maximum, compensation shall be paid at the extra 
duty hourly rate (refer to H. and I. of this article below).
F. It is the policy of the District to establish reasonable and 
appropriate regulations governing compensation of teachers for 
non-classroom duties assigned by the principal. The prin­
cipal, bearing in mind the special competencies of individual 
staff members, shall make every effort to give assignments 
during and beyond the duty day in an equitable manner. Each 
faculty member shall assume a fair share of the duty work 
load, which shall include the regular duty assignments per­
formed during regular work hours, as well as supervisory or 
other responsibilities related to instructional and other 
extra curricular activities for students which are assigned 
by the principal.
G. New employees shall be given consideration, wherever possible, 
for fewer or less demanding assignments of extra responsibili­
ties.
H. Employees shall participate in professional activities and 
perform professional duties beyond their regular work day as 
assigned by the appropriate administrator to a maximum of 
five hours per calendar month for the work year. Beyond the 
five hour maximum, compensation shall be paid at the extra 
duty hourly rate. Such assignments shall be equitably dis­
tributed. Employees shall have the opportunity to volunteer 
for such assignments to the site administrator, who shall make 
the final decision. It is understood that employees shall 
attend two public meetings during the school year, such as 
open house, back-to-school night, etc., and in addition, 
secondary teachers shall attend promotion and graduation 
exercises. Faculty and circuit meetings are not covered in 
this provision.
I. Employees may volunteer for assigned duties beyond the five- 
hour limit, for which they shall be compensated. State and
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Federal mandated programs, by definition, and where 
requirements for staff involvement are beyond this Agreement, 
shall be controlling and they will be compensated beyond the 
five-hour limit.
J. Teachers shall be in their classes in advance of the first 
bell for a period of time necessary to begin their instruc­
tional program without delay. On days of inclement weather 
or emergency, teachers of first-period classes must be present 
in their classrooms for ten minutes prior to the bell which 
calls students to the first class.
K. Whenever possible, substitutes shall be provided for all cer­
tificated staff assigned to school sites. Employees should 
request substitutes where substitutes are provided by the 
District. Substitute assignments are made for the following 
reasons: employee illness or injury; participation with cer­
tain District committees; court appearance; jury duty; death 
of member of immediate family; emergency illness in immediate 
family; religious holidays; approved educational meetings and 
conferences; participation in the Association negotiating team 
when meeting for purposes of negotiation; and other reasons 
approved by the Superintendent. Teachers shall have the right 
to request specific substitutes. These requests shall be 
honored when feasible.
L. A guaranteed duty-free lunch period of no less than 30 minutes 
shall be provided for all teachers. As long as there are 
sufficient numbers of teachers remaining on campus at any time 
to handle emergency situations, teachers shall be free to 
leave campus during their lunch periods.
After receiving recommendation from the FAC, the site admin­
istrator will establish procedures to ensure school site 
continuity.
Section 3. Substitute Requests
A. Elementary Substitute Duty. When teachers agree or are
assigned to provide substitute coverage to parts of classes 
when a regular substitute has not been provided by the Dis­
trict Human Resources Division, the pay which would have been 
paid to a daily substitute shall be paid proportionately to 
the teachers involved. Students shall be distributed in the 
fewest groups possible and in the most appropriate grade 
levels possible.
Whenever possible, volunteers will be solicited from among 
teachers. If there is an insufficient number of volunteers,
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the site administrator will assign a teacher. The assignment 
will be made on an equitable and rotational basis.
B. Secondary Substitute Duty. When Secondary school teachers are 
assigned for substitute teaching when a regular substitute has 
not been assigned, the pay which would have been paid to a 
daily substitute shall be paid proportionately to the teacher.
Whenever possible, volunteers will be solicited from among 
teachers. If there is an insufficient number of volunteers, 
the site administrator will assign a teacher. The assignment 
will be made on an equitable and rotational basis.
Section 4. Faculty Meetings
A. Teachers shall have the responsibility to attend faculty and 
circuit or department meetings which are called by the prin­
cipal or circuit or department chairperson. The principal may 
call a maximum of ten regular faculty meetings per year with 
one meeting of the ten held as part of the preschool orienta­
tion and planning program held at each school site before the 
opening of a new school year each fall. Teachers who attend 
faculty, circuit or department meetings beyond their regular 
work day for more than three accumulated hours within a one- 
month calendar period shall be compensated for the additional 
time at the extra duty hourly rate. Said compensation shall 
not apply to emergency faculty meetings.
B. Additional emergency faculty meetings may be called by the 
principal as a result of unforeseeable or unanticipated cir­
cumstances which require immediate action.
C. Teachers may place items concerning instructional issues on 
the agenda for faculty advisory meetings and may request that 
such items be placed on such agenda of faculty meetings.
D. Circuit and department chairpersons may call meetings, such 
meetings not to exceed ten (10) meetings per year. One meet­
ing to take place as part of preschool orientation at the 
school site before the opening of school.
E. Faculty, circuit and department meetings normally begin within 
ten minutes after the dismissal of students, or as soon there­
after as the faculty can be assembled, and do not exceed one 
hour and fifteen minutes in length.
Section 5. Preparation Periods for Elementary Teachers
A. For the duration of this contract, the District shall provide 
each elementary teacher with two (2) 50-minute preparation
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periods per week and, when possible, shall provide each 
specialty teacher with two (2) 50-minute preparation periods 
per week.
B. The first 30 minutes of each workday shall be a preparation 
period. Teachers will continue to have rotating morning yard 
duty during the last ten (10) minutes of that period. The 
teacher who has yard duty is off duty ten (10) minutes before 
the end of the workday.
C. All elementary specialists shall be assigned to school sites 
and on duty the first teaching day of the school year. All 
elementary teachers not receiving two preparation periods 
weekly from the third week of school shall receive compensa­
tion for each preparation period at the extra-duty hourly 
rate.
D. Elementary specialty teachers shall teach one of the follow­
ing: physical education [health education], music, art,
science, or library skills. Faculty requests for other sub­
jects to be taught by specialty teachers shall be made by 
May 15 of the preceding year. If possible, assignments will 
be limited to no more than two subjects.
E. A sum of $200 per year will be provided for supplies and 
materials for each full-time equivalent elementary specialty 
teacher.
F. Elementary specialty teachers shall be assigned a permanent 
classroom, and/or a locked space for supplies and equipment, 
to the extent feasible within the space currently existing at 
the site. The District shall not be required to incur any 
expenses in order to provide such space.
Section 6. General Provisions
A. Lesson preparation, study, student evaluation, conferences, 
etc., are to be conducted during those periods of time so 
scheduled. Teachers shall have the flexibility as to loca­
tion at the site to perform such functions, provided that 
such performances do not interfere with their regularly 
assigned duties and that of others at the site. IEP Con­
ferences will be scheduled during the regular working day, 
whenever possible.
B. Since double sessions and year-round schools affect the normal 
duty days, the District and Association agree to meet and con­
sult at least one time prior to a Board decision to modify 
other school sites into either double sessions or year-round 
schools.
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If it is determined by either party during consultation that 
additional year-round schools or double sessions may require 
negotiations in the areas of wages, hours or working con­
ditions, the parties shall meet and negotiate over the issues 
prior to the implementation of double sessions or year-round 
schools.
C. The District will provide a daily conference period for all 
teachers and counselors assigned to secondary schools. The 
length of the conference period will be the length of the 
class period.
D. The District shall reduce the paperwork required of teachers. 
Faculty Advisory Councils should address suggested means to 
achieve said reductions.
E. Adequate travel time, per move, will be provided to all 
teachers who move from one work site to another. Such time 
shall be considered as duty time and shall be exclusive of 
lunch and preparation time.
F. Each Special Education teacher shall be assigned to a class­
room/ adequate work area with appropriate privacy and furniture 
for students, Instructional Assistants and/or Aides to the 
Handicapped.
1. This classroom shall include adequate ventilation and
secure storage for instructional materials and records.
G. Special Education teachers shall be treated as part of the 
faculty and shall have the same rights and responsibilities 
of regular classroom teachers.
H. Special Education teachers shall have, on an equal basis
w/teachers at the site, access to all school site equipment 
and instructional material designated for general use by 
regular classroom teachers.
Section 7. Demonstration Schools, Extended Work Year
1. Effective Second Semester 1991-92 and 1992-93
Teachers working at a Demonstration School shall par­
ticipate in staff development/inservice training activities for the 
equivalent of a minimum of ten (10) up to a maximum of fifteen (15) 
additional days (7 hrs./day) of service per year for Five-Year 
Educational Plan Staff Development; the ten minimum days of said 
service shall be rendered in full day increments and shall not take 
place on weekends and holidays. For demonstration schools on a
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year-round schedule, said days shall be staggered during inter­
sessions, and the staff development activities replicated for unit 
members on different intersession periods. Year-round school 
staffs shall have the right to combine the minimum 1991-92 and 
1992-93 inservice days, and to schedule them in their entirety dur­
ing the 1992-93 school year. These ten days of staff development/ 
inservice training shall constitute an addition to the teachers' 
normal work year, and shall be compensated for STRS credit. Com­
pensation for these days shall be at the individual teacher's per 
diem rate of pay (annual salary divided by 183); if said days of 
summer span two school years, the per diem pay for all of those 
summer days shall be the average of the two per diem rates. The 
five (5) optional days of Staff Development shall not be required 
on weekends or holidays, or required in part day increments; 
however, the majority of the unit members at a given school may 
agree to the contrary if the District decides to require the 
optional days of staff development for said school. Compensation 
for these 5 Optional Days shall be at the individual teacher's per 
diem rate of pay (annual salary divided by 183).
2. Effective 1993-94
Teachers at a Demonstration School may be assigned by the 
principal to teach twenty (20) additional days per year of extended 
student instruction, contiguous to the traditional school year. 
Compensation for said additional days shall be at the individual 
teacher's per diem rate of pay (as defined here) and shall be 
compensated for STRS credit. These days of extended student in­
struction shall be in addition to the ten (10) to fifteen (15) days 
of staff development/inservice described above in Section 1. for 
all teachers at a Demonstration School. Teachers assigned to the 
20 additional days shall be identified by Principal after consider­
ing the factors: willingness to render the service; the grade
level or subject matter needs of the students assigned to the 
extended instructional year; and the certification authorization 
and prior teaching experience of the teacher.
The instructional calendar for these twenty (20) days of 
extended attendance shall be developed by the parties during the 
first semester of the 1992-93 school year.
3. Funding
All Staff Development days as described in this article 
shall be subject to the availability of categorical funds; to the 
extent possible, the District shall seek prior State approval 
before expending Title V Grant funds.
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4. Transfers
Unit members desiring to be assigned or not assigned to 
a Demonstration School shall utilize the provisions of Article XII 
(Transfer/Consolidation Policy) dealing with the consolidation of 
teachers.
ARTICLE XI ~ LEAVES 
Section 1.
The District shall provide the leaves set forth in this article and 
any other leaves mandated by State law to eligible employees. A 
teacher granted a leave of absence for more than a semester or more 
than six months in the CDC shall be placed on the unassigned list. 
If the original position has been filled by a substitute or tempo­
rary employee or if the position is vacant, the returning teacher 
shall have the right to return to his/her original position, pro­
vided that it is done immediately upon return from leave and within 
one year.
Section 2.
For the purpose of this article, "immediate family" is defined as 
mother, father, grandmother, grandfather or grandchild of employee 
or spouse of employee, spouse, son, son-in-law, daughter, daughter- 
in-law, step-child, mother-in-law, father-in-law, brother or sister 
of employee or other person permanently living in the immediate 
familial household of the employee.
Section 3. Leave of Absence Without Pay
A leave of absence without pay is defined as an approved absence 
from service for a prescribed period of time (without salary and 
certain benefits.)
Teachers shall be allowed to pay premiums in order to continue 
fringe benefits while on leave.
A. A leave of absence without pay may be recommended by Superin­
tendent to Board of Education for study, health, maternity, 
pregnancy, adoption/paternity, family responsibility, travel, 
unusual opportunity for professional employment, or valid per­
sonal reason. Except for maternity/paternity, pregnancy and 
military leaves, leaves shall be granted only to teachers on 
tenure.
B. Leaves for emergency reasons may be requested after deadlines; 
at least two weeks' notice should be given the Superintendent 
in any case.
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Leaves of absence without pay are limited to a maximum of one 
year.
Additional years may be granted in exceptional cases upon 
request to and recommendation by the Superintendent. A leave 
beyond two consecutive years may be granted by the Superinten­
dent when a special benefit will accrue to the District. 
Applications for leave shall be filed by March 1 for the fol­
lowing Fall semester and November 1 for the following Spring 
semester.
Maternity, Paternity and Adoption Leave
An employee may request an unpaid leave prior to and following 
pregnancy leave or childbirth for a period of one year. An 
employee whose spouse is pregnant or an employee involved in 
adopting a child may request an unpaid leave for a period of 
one year. Such leaves may be extended for one year periods 
upon request and approval by the District to a total maximum 
of three years. Employees on a non-paid maternity leave shall 
have the same fringe benefits as stated in Pregnancy Leave for 
that period of time the physician certifies that they are 
disabled.
Study Leave
A teacher granted a leave of absence for study shall, within 
45 days after return to duty, present verification of work 
equivalent to at least 12 semester units in one year.
Leave for Travel
A leave for travel may be granted for a school year or for one 
entire semester. See salary section Article XXIV for credit.
Leave for Overseas Teaching
Leaves of absence for teaching abroad may be granted. In 
selecting teachers, consideration will be given to length of 
service, teaching record, order of application and type of 
assignment. Generally, teachers must have had at least five 
years of service with the District.
Leave for Public Office
A teacher is permitted either part-time or full-time leave of 
absence without pay for the purpose of campaigning for public 
office to a maximum of one year. A teacher elected to full­
time public office shall be granted leave of absence without
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pay for the period of time served in the office. Leave for 
less than full-time public office may be granted by the Dis­
trict .
J. Association Leave
Leave of absence shall be granted a teacher to serve the 
Association for the duration of the contract. Such leave 
shall be extendable upon request as long as the Association 
remains the exclusive bargaining agent. During the length of 
the contract, the employee shall have the right to be re­
assigned to his/her former site and, if possible, former 
position. The District will submit to the State Teacher’s 
Retirement System (STRS) request for granting retirement 
credit for the year of leave service by the employee. Upon 
approval of this request, funds covering total District and 
employee contributions for the year of service will be pro­
vided to the District by the employee. These funds will, in 
turn, be forwarded to STRS. The employee shall be entitled 
to return to the classification held at the time of election, 
at a salary to which he/she would have been entitled had the 
employee not been accorded this absence, provided the return 
occurs within six months after the term of office expires.
K. Legislative Leave
A permanent employee in a position requiring certification 
qualifications, who is elected to the Legislature, shall be 
granted a leave of absence from duties as an employee of the 
District by the governing board of the District. During the 
leave of absence, the employee may be assigned by the Dis­
trict to perform less than full-time services requiring 
certification qualifications, for mutually agreed-upon terms, 
conditions and compensation. The classification of the 
employee shall not be affected. The employee shall be en­
titled to return to the classification held at the time of 
election, at a salary to which he/she would have been entitled 
had the employee not been accorded this absence, provided the 
return occurs within six months after the term of office 
expires.
L. General Leave
Twenty-five (25) full-time general leaves shall be granted 
each year to permanent teachers who have rendered at least 
seven full-time consecutive years of satisfactory service 
immediately preceding general leave. At least five (5) of 
these leaves shall be granted in the CDCs. Adult Education 
and CDC teachers with less than full-time contracts would be 
eligible.
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1. The leave shall be limited to one school year and shall 
be non-renewable.
2. The leave shall be without pay.
3. The request/application for leave must be filed with the 
understanding that the right to return to the original 
position is not guaranteed.
4. Upon written authorization, this leave shall be granted 
with the understanding that the right to return to the 
original position is not guaranteed.
5. This leave shall not be granted during an evaluation year 
or for the year in which a consecutive annual evaluation 
is scheduled.
6. The final determination or selection of applicants shall 
rest with the District.
7. This leave may not be used for seeking, attaining, or 
holding other public school employment or Association 
work.
Catastrophic Leave - Effective July 1, 1992
Bargaining Unit members may apply for and receive catastrophic
leave pursuant to the following provisions:
1. The unit member (or a unit member's immediate family 
member for whom he/she must care) shall have suffered 
severe incapacitating illness or injury which is expected 
to be for an extended period of time, as certified by the 
attending physician, and which prevents the unit member 
from properly performing his/her District duties.
2. The time off work must create a financial hardship for 
the unit member because he or she has exhausted all 
personal sick leave, and/or any other paid time.
3. A joint Association-District committee comprised of two 
representatives and an alternate of each party must 
determine and certify that the unit member is eligible 
for catastrophic leave because he/she is unable to work 
due to the severity of that personal or family cata­
strophic illness, and only after adequate proof of 
illness has been provided in accordance with Education 
Code Section 44043.5, and pertinent miles and regulations 
of the District. The Committee shall be formed no later 
than July 1, 1992.
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4. Donated catastrophic leave credits may be used only for 
the remainder of the school year in which extended sick 
leave is exhausted, plus the remainder of the following 
school year after extended sick leave has been exhausted 
in said year, but in no event longer than twelve (12) 
consecutive calendar months following the start of the 
leave.
5. No unit member who elects to donate eligible leave 
credits may donate more than one day in any given year 
of his/her accumulated full day sick leave except as 
provided for in Section 9. below. If a minimum of 300 
unit members fail to make a donation of a sick leave 
credit in any given year, the Catastrophic Leave pro­
vision shall not be in effect for that year. If said 
minimum is not achieved in two (2) consecutive years, 
the Catastrophic Leave provision described herein shall 
automatically be rescinded and any unused sick leave 
credits in the Catastrophic Leave Reserve shall be 
returned, on a proportionate basis if need be, to those 
who donated credits and never got to utilize any Cata­
strophic Leave benefit.
6. No unit member may utilize any Catastrophic Sick Leave 
benefit unless he/she has previously donated sick leave 
credit to the Reserve, and there shall be a 45 calendar 
day waiting period between a unit member's donation of 
sick leave credit(s), and his/her utilization of Cata­
strophic Leave credits.
7. All procedures for requesting Catastrophic Leave, and for 
donating said leave credits, shall be established by the 
Joint Committee provided for in Section 3., above.
8. Catastrophic Leave may begin upon the exhaustion of the 
statutory period of earned and accumulated sick leave 
benefits, depending on the unit member's request and the 
Joint Committee's decision; the District shall continue 
the salary differential payment (if any) and the fringe 
benefit contribution (if any) that the unit member 
received at the end of said statutory period.
9. The annual period for donating sick leave credits shall 
be July 1, through October 1 of each school year. In no 
event shall the Catastrophic Leave Reserve be allowed to 
accumulate above 600 days. Donated credits shall be 
accepted in the order received by the Joint Committee.
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10. Transfers of eligible leave credits are irrevocable, and 
shall be donated and utilized in not less than half-day 
increments.
11. Any unit member who receives paid catastrophic leave 
shall first use any leave credits that he or she con­
tinues to accrue on a monthly basis prior to receiving 
paid Catastrophic Leave.
12. The District and the Association shall instruct their 
appointees to the Joint Committee to make a good faith 
effort to maintain confidentiality regarding donations 
and utilization of the sick leave credits contemplated 
herein. However, there shall be no liability or re­
course if said confidentiality is not maintained.
13. The receipt of a donated sick leave credit through 
catastrophic leave as defined herein, when combined 
with other District income, shall not provide the 
recipient with a greater daily District income/monthly 
fringe benefit contribution than he/she received 
immediately prior to the receipt of Catastrophic Leave.
14. The Catastrophic Leave recipient, because he/she remains 
in paid District status, shall continue to receive Dis­
trict fringe benefit contributions for the duration of 
said leave.
15. The approval or denial of Catastrophic Leave requests 
by the Joint Committee shall not be subject to the pro­
visions of Article XIV (Grievance Policy) of this 
Agreement.
Section 4. Leave of Absence With Pay
To be eligible to apply for leave of absence with pay, the employee 
shall be in a paid status and scheduled for work on the day or days 
of absence.
A. Sick Leave
1. Employees absent because of sick leave or accident not 
incurred on duty shall receive full salary during such 
illness for 10, 11 or 12 days per year, dependent upon 
regular 10-, 11- or 12-month assignment; and in the use 
of sick leave, the full pay shall become available at 
the beginning of each school year of service. Unused 
sick days shall be cumulative without limit during 
employment by the District, except that days for sick 
leave shall neither accrue nor accumulate during a year
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when the employee is on leave of absence. Upon late 
employment or early termination of employment, a reduc­
tion of sick leave shall be made on the basis of one day 
per month. Upon re-employment within 39 months of resig­
nation, all sick leave due an employee shall be reinstat­
ed. Teachers with accumulated sick leave earned in other 
California public schools shall have said leave credited 
toward their sick leave accumulation in the District.
2. Days of sick leave granted an employee assigned less than 
full-time shall be in proportion that the assignment 
bears to the assignment of a full-time teacher.
3. An absence due to illness or injury [whether or not 
covered by sick leave] which exceeds five days shall be 
be supported by a written statement of a licensed physi­
cian giving reason for absence, the first and last day 
of illness or injury, and the date the employee is able 
to return to normal duties.
4. Employees absent on sick leave shall notify the super­
visor or the Substitute Desk at least one day in advance 
of expected return in order that any substitute service 
may be terminated.
5. Following an absence of 30 days or more due to illness, 
the employee shall submit a physician's statement indi­
cating the employee is able to return to normal duties. 
For any employee where the District has good reason to 
believe the employee may not be able to carry out his/her 
normal duties, the District may require an additional 
verification from a physician or require clearance by a 
District-designated physician, before allowing the 
employee to be in active work status. Any required exam­
ination by a District-designated physician shall be at 
District expense.
If the report of this teacher's physician conflicts with 
the report of the District's physician, a third physician 
who shall be selected from the State Teachers' Retirement 
System List of Independent and Neutral Physicians shall 
make the deciding report.
6. Absences paid under the occupational leave policy, in­
cluding those due to certain childhood communicable 
diseases deemed to be work-connected and which cause 
doctor-imposed quarantine, are not charged to the arplcy- 
ee's sick leave benefits when verified by a doctor's 
certificate and when in compliance with provisions in 
the Workers' Compensation Program.
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7. The District shall provide each employee with a monthly 
statement of the amount of sick leave accrued. This pro­
vision shall become effective upon the start-up of the 
IPFS computer system.
B. Extended Sick Leave
1. Extended sick leave is authorized absence, with partial 
pay, but with no loss of benefits, resulting from an 
illness, accident, or other disabling physical condition 
which prevents an employee from performing his/her normal 
duties after regular sick leave has been exhausted.
2. Employees who have accumulated sick leave may for any 
illness use their accumulated sick leave. After earned 
accumulated sick leave has been exhausted, the employee 
is entitled to 100 days extended sick leave.
3. Extended sick leave shall be appropriately prorated for 
part-time employees.
4. The earned accumulated sick leave plus the extended sick 
leave can be carried over to subsequent years, if they 
are being used for a single illness or complication 
arising from that illness as certified by a physician. 
In no case shall an employee be granted more than 100 
days extended sick leave for the same illness.
5. A unit member on extended sick leave shall be paid the 
balance remaining after the cost of his/her substitute 
has been deducted.
6. An employee who has exhausted all sick leave and extended 
sick leave for which he/she is eligible, but who is un­
able to fully perform his/her contractual duties, shall 
be entitled to remain on unpaid leave for the rest of 
that school year, upon request, or to apply for STRS Dis­
ability Allowance or OPS Disability Plan where eligible 
and applicable.
7. Return to duty is dependent upon the physician's state­
ment of recovery and clearance by a District-designated 
physician. (See Section 4. A. 5. above.)
C. Occupational Leave
Employees who are absent from duty because of illness or
injury resulting from an accident or condition deemed to be
work-related under the Workers' Compensation Program, shall
be granted occupational leave. A work-connected injury or
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illness shall be so considered when properly certified as 
compensable for workers’ compensation benefits. Absences 
not so verified shall be charged against employees' sick 
leave, or other leave as appropriate.
Eligible employees shall be granted occupational leave subject 
to the following conditions:
1. Allowable occupational leave shall not exceed 60 working 
days for the same accident.
2. Allowable leave shall not be cumulative from year to 
year.
3. Occupational leave shall commence on the first day of 
absence and continue for a period certified by the 
physician that the employee is disabled because of the 
work-related injury or illness, or for a maximum of 60 
working days, whichever occurs first.
4. Payment for wages lost on any day shall not, when added 
to a benefit granted the employee under the Workers' 
Compensation Program, exceed the normal wage of the day.
5. Occupational leave shall be reduced by one day for each 
day of absence, regardless of compensation award made 
under the Workers' Compensation Program.
6. When an industrial accident or illness occurs at a time 
when the full 60 days will overlap into the next fiscal 
year, the employee shall be entitled, for the same ill­
ness or injury, to only that amount remaining at the end 
of the fiscal year in which the injury or illness 
occurred.
7. When entitlement to occupational leave has been exhaus­
ted, entitlement to other sick leave will be used. 
However, if employee is receiving workers' compensation, 
he/she shall be entitled to use only so much of the 
accumulated or available sick leave, vacation, or other 
available leave which, when added to the workers' com­
pensation award, provides a full day's wage or salary.
8. Periods of absence for occupational leave shall not be 
considered a discontinuation in service of the employee.
9. Employees on occupational leave shall endorse to the 
District any wage loss benefit checks received under the 
Workers' Compensation Program. The District, in turn, 
shall issue the employee appropriate warrants for payment
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of wages or salary and shall deduct normal retirement and 
other authorized contributions.
10. Absences paid under the occupational leave policy, in­
cluding those due to certain childhood communicable 
diseases deemed to be work connected, are not charged to 
an employee’s sick leave benefits, if verified by a doc­
tor's certificate and if in compliance with provisions 
in the Workers' Compensation Program.
D. Other Absences Chargeable to Sick Leave
Employees may use accumulated sick leave balance in a school
year for one or more of the following reasons of personal
necessity:
1. Death of a member of employee's immediate family when 
additional leave is reguired beyond that provided in 
funeral leave.
2. Accident involving employee's person or property or the 
person or property of a member of the immediate family.
3. Appearance in court or before an administrative tribunal 
as a litigant, party, or witness, under subpoena or any 
order made with jurisdiction.
4. Appearance in court or before an administrative tribunal 
as an interested party with direct involvement.
5. An emergency caused by an illness of a member of the 
employee's immediate family which requires the employee's 
absence from work.
6. Emergency delay in travel.
E. Pregnancy Leave
Procedures to be followed when applying for a pregnancy leave
are:
1. A letter from the employee’s physician verifying preg­
nancy and approximate delivery date shall be filed in 
the District Human Resources Division Office.
2. The employee shall have her physician verify the period 
of time she is disabled and cannot perform the functions 
of her assignment. An employee may use sick leave; or 
when exhausted, extended illness leave or vacation
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(non-scheduled days) where applicable, during the period 
stated.
3. The use of sick leave for pregnancy disability shall be 
treated the same as any other disability for which sick 
leave is granted.
4. At any time an employee is absent as a result of her 
physical disability arising out of her pregnancy, the 
District at its expense may request a doctor's verifica­
tion of her inability to render service to the District.
5. In order to use sick leave for pregnancy disability, the 
employee must have been actually rendering paid service 
to the District and not as an unpaid leave immediately 
preceding the disability.
6. An employee temporarily disabled as a result of preg­
nancy, termination of pregnancy, or childbirth may 
return to duty when she is physically able to render 
full and complete service to the District.
7. Upon returning to duty, the employee shall provide a 
doctor's verification that she is physically able to 
render full and complete service to the District.
8. During this period of leave, employees shall have Dis­
trict contributions to cover fringe benefits for 
health, dental, and vision care, and life insurance.
9. In addition to the above, an employee may use up to 
six days of his/her accumulated sick leave balance in 
connection with the birth or adoption of a son or 
daughter.
F. Military Leave
A teacher in the service of the District at least one year 
prior to the date on which absence begins in fulfilling 
ordered military duty will be granted not more than 30 days 
leave of absence with full pay. An indefinite leave of 
absence will be granted without pay for the remainder of such 
ordered military duty. A reserve member of the armed forces 
working less than a 12-month year is requested to arrange 
for active duty for training during school vacation periods 
whenever possible. A claim of extenuating circumstances 
necessitating reserve duty during other periods shall be re­
ferred to the Superintendent or the Superintendent's designee 
for a decision. The District shall abide by the provisions 
of the applicable state and federal laws.
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G. Funeral Leave
For each death which occurs in the immediate family of the 
employee, the employee upon request shall be granted a funeral 
leave not to exceed three working days with pay up to a maxi­
mum of five workdays with pay should out-of-state travel be 
required.
Funeral leave not to exceed one day with pay may be granted 
to an employee to attend the funeral of other close relations. 
Established close relatives are defined as uncle, aunt, first 
cousins, nephew and niece.
H. Jury Duty
Employees shall be granted leave for jury duty when the 
employee does not request exemption. Salary shall be paid to 
the amount of difference between the employee’s regular earn­
ings and the sum received by the employee as juror's fees, 
excluding jury duty expenses such as transportation, parking, 
meals, etc. To receive salary from the District, the employee 
shall submit certificate of jury service and the endorsed 
juror fee check (if no expenses are included) or personal 
check, or money order for the amount of the juror’s fee, 
exclusive of jury duty expenses.
I. Emergency Leave
The Superintendent is authorized to excuse employees from 
regular work for emergency reasons for periods of an hour or 
less without loss of salary. Teachers may be excused for 
longer periods of time, provided there is no cost to the Dis­
trict. An emergency is defined as an unforeseeable or 
unanticipated circumstance requiring immediate action.
J. Sabbatical Leave
The Board of Education may grant a sabbatical leave to a 
permanent teacher who has rendered at least seven full-time 
consecutive years of satisfactory service immediately pre­
ceding the sabbatical leave. Adult Education and CDC 
teachers with less than full-time contracts would be eligible 
for sabbatical leave after seven consecutive years of satis­
factory service.
1. The grant shall be on condition that the teacher agrees 
in writing to render a period of service to the District 
following return from the leave that equals twice the 
period of the leave.
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2. The leave of absence may be taken as a continuous leave 
not to exceed one year, or in separate six-month periods, 
provided the leave is commenced and completed within a 
three-year period.
3. A permanent teacher may be granted one sabbatical leave 
in each seven-year period.
4. Compensation shall be paid the employee while on leave 
in the same manner as if the employee were teaching in 
the District, provided employee furnishes a suitable bond 
indemnifying the governing board of the District against 
loss in the event employee fails to render this agreed- 
upon period of service in the employ of the District 
following the return of employee from the leave.
5. Should employee not serve for the entire period of ser­
vice agreed upon, compensation paid for the leave shall 
be reduced by an amount which bears the same proportion 
to the total compensation as the amount of time not 
served bears to the total amount of time upon which 
agreement was reached.
6. The maximum number of sabbatical leaves granted each 
year to teachers shall be eighteen (18). The employee 
shall be compensated at two-thirds of his/her annual 
salary. All fringe benefits shall remain in full force 
and effect. At least one of these leaves shall be 
granted in the CDCs.
K. Educational Meetings and Conferences
Depending upon resources budgeted for this purpose and with 
the prior approval of the Superintendent, teachers including 
the Adult Education and Child Development Centers, authorized 
to represent the Oakland District at educational meetings and 
conferences, may be permitted to attend such meetings with no 
loss in salary and with up-to-full expenses compensated by the 
District. Teachers who are not official representatives of 
the Board but who seek professional improvement, may also, 
upon approval, which shall not unreasonably be withheld, be 
allowed to attend recognized educational meetings and con­
ferences with no loss of salary and in some instances, 
compensation for expenses. Employees on an unpaid status 
are not eligible for these leaves.
L. Personal Leave
1. Requests for absence without loss of pay or with cost 
of substitute deducted for urgent personal business to
OEA
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a maximum of two days each year may be granted by the 
Superintendent. Such request shall be submitted in 
advance, in writing, except where circumstances make 
an advance request impossible.
2. Such leaves are limited to one day at a time and shall 
not be used to extend vacation leaves or holidays, except 
in cases of emergency.
3. Any unused personal leave days shall be converted to 
accumulated sick leave at the end of each school year.
M. Verification of Absence
The Superintendent may require an employee to verify the 
claimed reason for absence by submission of a physician’s 
statement or other verification when it is believed that no 
valid grounds exist for the employee's claim for absence.
ARTICLE XII ~ TRANSFER/CONSOLIDATION POLICY
Section 1. Posted Vacancies Procedure
A. Notice of vacancies shall be posted in all school buildings 
and in the Human Resources Division, except in cases where 
vacancies are filled by teacher initiated and/or administra­
tively initiated transfers. The posting period for said 
vacancies shall be no less than seven (7) calendar days nor 
more than fifteen (15) calendar days.
B. All vacancies shall be posted as follows:
1. All known vacancies for the Fall semester shall be 
posted as they become available and at least bi-weekly 
in February, March, April, May, and at least once in 
June. Employees possessing valid clear credentials may 
apply for the positions.
2. Any vacancies for which no applications are received 
shall be reported on the next listing.
3. Teachers who are unassigned because of consolidations 
and/or who are returning from leaves shall be given 
the first opportunity to accept vacancies for which 
they are qualified.
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All vacancies occurring during the school year shall 
be filled first by unassigned staff who have the 
required credentials, qualifications and experience. 
Remaining vacancies shall be filled by substitutes 
and new hires having qualifications for the position.
a. In no case shall the District hire an applicant 
with only an emergency or preliminary credential 
until all applicants with complete credentials 
have been considered.
b. The District will indicate on the monthly listing 
of new hires provided to the Association those 
employees hired with emergency or preliminary 
credentials.
In an emergency, a vacancy may be filled at the direc­
tion of the Superintendent or designee. The vacancy 
shall subsequently be posted according to the procedures 
in provision B. 1., above.
Positions which require specialized training, competence, 
experience and/or a different credential shall be posted 
during the school year unless filled by employees at the 
sites at which the vacancies occur.
Positions of teachers on leave for one (1) semester, or 
less shall not be considered vacancies. In the event 
that the teacher extends his/her leave beyond one (1) 
semester, does not return, or chooses another assignment, 
the teacher's former position shall be declared vacant 
and will be posted. (Refer to Article XI, paragraph 1.)
Posted vacancies shall include the following statement: 
"The District does not discriminate in employment on the 
basis of age, creed, gender, race, ethnic background, 
marital status, sexual orientation, national origin or 
handicap. The District does not discriminate on the 
basis of sex or handicap in educational programs and 
activities." (Title IX of the Education Agreement of 
1972; OUSD Affirmative Action Plan, adopted March 30, 
1976; Section 504, 1973, Rehabilitation Act.)
The Association shall be furnished copies of all va­
cancy notices or listings posted throughout the year.
Eligible employees leaving self-addressed stamped 
envelopes with the Human Resources Division shall 
receive postings of vacancies on a timely basis as 
they occur.
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Section 2
Application forms shall be available in the District sites or 
Area Offices and in the Human Resources Division.
Application for a posted vacancy must be made on the Request 
for Assignment to Posted Vacancy form or in the manner pre­
scribed on the vacancy notice and filed in the Human Resources 
Division within the required posting period.
An applicant, by contacting the Associate Superintendent of 
Human Resources or designee may ascertain whether imbalance 
exists on a faculty where there is a posted vacancy, and the 
characteristics of the applicants whose selection would serve 
to reduce the imbalance.
The Assignment Factors
1. The principal of each school site and heads of central 
offices requesting teacher personnel shall supply the 
Associate Superintendent of Human Resources with the 
basic data upon which to determine the eligibility of a 
candidate for a position on the basis of the following 
assignment factors:
a. Possession of the appropriate California teaching 
credential;
b. Qualifications and experience;
c. Affirmative Action (work - force goals).
2. If the above factors are equal for candidates, 
seniority in the District shall be given preference 
in granting an assignment.
3. In recognition of the importance of experience in the 
District, the District will give full consideration to 
employed, credentialed and qualified temporary and sub­
stitute teachers who are eligible applicants for a 
posted vacancy before new applicants are considered.
4. Candidates not selected for a posted vacancy will be 
notified. Upon request, an ineligible candidate may 
arrange a conference within five (5) days of the notice 
with the Associate Superintendent of Human Resources or 
designee to discuss the ineligibility. The ineligible 
candidate shall be given the reason(s) for non-selection 
in writing if requested.
Application Procedure
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Section 3 Transfers
A. A transfer is defined as an assignment change from one site 
to another within the District.
1. Assignment changes for elementary school instrumental
music instructors, specialty teachers, Special Education 
teachers, speech therapists, nurses, and psychologists 
are not considered transfers in that such assignments are 
subject to change because of fluctuations in enrollment 
and program requirements.
B. Teachers shall not be transferred more than once during their 
probationary period except in an emergency or for extenuating 
circumstances.
C. Teacher Initiated Transfer (Voluntary)
1. Teachers may submit a request for transfers to the Area 
Superintendent in writing. Copies of said request shall 
be forwarded to the appropriate site or division adminis­
trator and to their immediate supervisor.
2. Teacher-initiated transfers will be granted whenever 
possible. In making the transfer, the convenience and 
the wishes of the teacher shall be given strong con­
sideration.
3. The teacher may discuss with the immediate supervisor 
the reasons for the transfer if he/she desires.
4. If the transfer request is denied, the teacher may 
request that the reasons for the denial be given in 
writing.
5. A teacher whose transfer request has been approved will 
be expected to remain in the new assignment for at least 
two years unless an emergency situation or extenuating 
circumstances makes it desirable for a transfer to take 
place.
Section 4. Administrative Transfer (Involuntary)
A. If the principal/site administrator initiates a transfer, the 
administrator shall arrange a conference with the teacher to 
discuss the reasons a transfer is being considered. If, at 
the conclusion of the conference, it is determined that a 
transfer is desirable, the administrator shall submit a writ­
ten request to the appropriate Area Assistant Superintendent
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listing the reasons, a copy of which shall be given to the 
teacher.
The appropriate Associate/Area Assistant Superintendent shall 
arrange a conference with the employee receiving an involun­
tary transfer and discuss the reasons for the transfer. The 
new assignment will also be discussed at this conference. 
Reasons for the transfer, when requested by the employee, 
shall be put in writing to the employee.
1. Except in cases of emergency, teachers shall be given 
notice of involuntary transfers by the first Friday in 
December for a transfer that is to take effect in the 
second semester; and by the first Friday in April for a 
transfer that is to take effect at the beginning of the 
first semester.
2. The Associate/Area Assistant Superintendent shall dis­
cuss all known vacancies throughout the District and 
arrange a reassignment with the teacher. The teacher's 
preference shall be honored unless there is a conflict 
with the assignment factors previously enumerated in 
this Article.
3. The Associate/Area Assistant Superintendent shall 
immediately notify the teacher in writing of the new 
assignment.
Administrative transfers shall not be initiated for reasons 
of a punitive or disciplinary nature. Any reason considered 
in relation to administrative transfer must have a direct 
bearing on the employee and the employee's specifically 
assigned responsibilities.
Section 5. Consolidations (Involuntary)
Prior to the initiation of this consolidation procedure site 
administrators shall discuss voluntary transfer options with 
the affected staff members.
A staff consolidation is defined as a reduction in the number 
of certified staff at a given school or in a particular 
department or grade level of such school. Consolidations can 
be made due to a decrease in enrollment, curriculum change, 
student program change, budgetary limitation, or other 
circumstances producing a similar effect upon teacher assign­
ments .
Factors to be considered in selecting a teacher to be con­
solidated are:
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Affirmative Action
_ Credential and legal qualifications
1. All the above factors being equal, seniority in the Dis­
trict shall be given preference.
2. In addition, at the secondary level, major/minor fields 
and highly specialized skills relating to the subject 
area shall be considered.
D. Before any consolidation actually takes place, the principal/ 
site administrator shall discuss in detail with the teacher 
who is being consolidated the necessity for the consolidation 
of such position. Such conferences shall take place within 
five (5) days of written notification. The form to record 
the conference shall be attached to this contract (see 
Appendix 8).
E. The teacher to be consolidated may request an appointment, to 
be granted within 10 school days, with the Director of Human 
Resources to discuss all known vacancies and any possible 
future vacancies to be posted.
F. School site consolidations will be effected as early in the 
school year as possible. The District will make every 
attempt to effect consolidations by the first Friday in 
October and by the first Friday in January. All school site 
classroom consolidations will be effected not later than the 
last Friday in October for the fall semester and by the last 
Friday before the semester break for the spring semester.
1. Consolidations in Child Development Centers shall be 
made by the last duty day in January or on the last 
duty day in June.
2. Consolidations in year-round schools shall not occur 
until 15 school days after the start of the last Track.
G. Non-classroom consolidations may take place at any time dur­
ing the school year. The necessity of a consolidation shall 
be determined by the District. When specific consolidations 
are to take place, the administrators of the sites involved 
will inform their staff and discuss, if requested, the 
staffing modifications required.
H. Teachers to be reassigned because of consolidation of their 
positions shall be given the first opportunity to accept 
current vacancies for which they are qualified.
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I. The Director of Human Resources Division shall notify the 
teacher in writing of the new assignment as soon as possible, 
and provide one working day of release time for moving from 
one site to another. Additional time, if needed, may be 
granted by the current site administrator.
J. Consolidated teachers shall have the option of returning to 
the school from which they were consolidated if an equivalent 
position for which the teacher is qualified and credentialed 
becomes available. The Director of Human Resources Division 
shall notify such teachers of this option if said position is 
available.
K. Teachers shall not be consolidated more than once during 
their probationary period except in emergency or extenuating 
circumstances. Probationary teachers may, however, volunteer 
for consideration for consolidation.
L. The District will provide information to the Association prior 
to consolidations. Such information may include the sites 
where consolidations will take place, and any other pertinent 
information which may be available.
Section 6. Transfer/Consolidation Due to School Closure/
Replacement
A. Teachers will be assigned to schools where the students from 
the original site have been placed. Teachers will follow the 
students. In the event all teachers cannot follow the stu­
dents due to changes in enrollment, the consolidation factors 
shall determine who follows the students.
1. When the facility is rebuilt, all teachers who were in 
the original school shall have first opportunity to be 
assigned to the new facility. If more teachers desire 
to return than there are positions available, the 
assignment factors shall be considered.
2. After the teachers in the original school have had an 
opportunity to be assigned to the new facility and 
vacancies still remain, then procedures for posting a 
vacancy under the Teacher Transfer article shall be 
followed.
B. Teachers assigned to a school prior to grade reconfiguration 
(grade level changes) shall have the option of remaining at 
the school after reconfiguration. An exception would be 
allowed if the teachers do not have the credential required 
for the new grade level configuration.
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1. In the event that all the teachers cannot remain after 
the configuration due to enrollment decreases, the con­
solidation factors will be used to determine who is to 
be consolidated.
2. Teachers who wish to follow their students to another 
school due to enrollment shifts required by reconfigura­
tion shall be granted the opportunity to do so in 
accordance with the assignment factors.
3. Teachers who do not want to continue in their assign­
ments due to reconfiguration shall have the first 
opportunity to accept current vacancies for which they 
are qualified.
Section 7. Teacher Assignment
A. Classroom teachers shall be given written notice of tentative 
grade, class, subject and room assignment when the school 
program is completed in June for the ensuring school year.
1. The principal shall have an individual conference with 
the teacher, regarding his/her assignment in the event 
of changes.
2. Changes in assignment shall be made on a voluntary 
basis whenever possible and must be put in writing.
3. Whenever possible, the master program shall be com­
pleted and shared with all teachers no later than 
June 1.
B. The desirability of minimizing the number of different prep­
arations is recognized. Except in exigent circumstances 
and appropriate to the educational program, the preparations 
for elementary school teachers shall be limited to official 
enrollees in one class. For secondary teachers, the prepara­
tions shall be limited to two when possible.
C. To ensure that students are taught by teachers working within 
their areas of competence, teachers shall not be assigned 
outside the scope of their teaching certificate and/or their 
major or minor fields of study.
D. Teachers whose schedules include assignment to more than one 
school shall not be required to engage in an unreasonable 
amount of interschool travel. Such teachers shall be notified 
of any changes in their schedules as soon as practical.
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The Superintendent shall assign all newly appointed personnel 
to specific positions within that subject area and/or grade 
level for which the Board has authorized employment. New 
employees shall receive notice of assignments as soon as 
practical.
Section 8. Adult Education Program
Positions in the Adult Education program shall be made avail­
able to qualified certificated personnel, except in cases 
where vacancies are filled by administrative transfers or by 
unassigned staff who have the required credentials.
1. Priority shall be given in the selection process for 
posted vacancies in the Adult Education program to 
Adult Education teachers.
2. Vacancy openings will be posted in accordance with 
established District procedures unless modified by 
further provisions of this Agreement.
Contract teachers shall not be released from their assign­
ments without prior consultation with the principal, who 
shall state the reason for the change in assignment.
1. In an effort to reduce Adult Education teachers' 
class preparations, assignments of one or more 
teachers at the site may be changed. Changes made 
in assignments shall be voluntary.
The District's letter of employment and assignment to 
Adult Education teachers will be the District's commit­
ment to employment for the specific service to be rendered. 
The revised letter of employment and assignment is used in 
the offer of employment.
Each year of service by Adult Education teachers, regard­
less of the number of hours, shall count for credit as one 
year on the salary schedule.
1. Teachers' date of hire in the Adult Education Program 
shall determine seniority.
Contracted Adult Education teachers shall be exempt from any 
requirements to attend circuit or department meetings, or to 
participate in professional activities or perform or be 
assigned professional duties beyond the regular work day 
without additional compensation, provided that such teachers 
will be required to attend regular faculty meetings in the
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same manner and to the same extent as required of K-12 
teachers.
F. All positions in Adult Education shall be posted. The post­
ing period for said vacancies shall be no less than five (5) 
working days nor more than fifteen (15) calendar days. This 
provision does not apply to vacancies that require immediate 
placement of teachers due to special needs of outside 
agencies.
1. Adult Education teachers presently employed who apply, 
shall, if qualified, be assigned to these vacancies or 
new positions before a new employee is hired.
2. All posting shall include days, hours, duration of 
assignment and total hours.
3. The Adult Education Office shall keep on file requests 
by employees for additional hours in areas for which 
they qualify.
G. Presently employed Adult Education teachers with less than a 
full-time contract shall have first choice for filling posi­
tions in Adult Education.
1. Ranking for consideration within the presently employed 
Adult Education teachers shall be according to subject 
area training, and experience as appropriate for the 
positions and according to seniority in the program.
2. Presently employed Adult Education teachers with less 
than full-time contracts who agree to waive the upward 
adjustment that would result in additional yearly con­
tracted hours will receive full consideration for all 
temporary positions.
H. Adult Education teachers shall be given written notice of 
class, subject, site assignment and schedule by June 8th of 
the next adult school year. Upon request, Adult Education 
teachers will receive tentative assignments on May 15 or as 
soon thereafter as possible.
Section 9. Developmental Kindergartens (DK): Posting
Assignments
A. Developmental kindergarten (DK) classes shall be posted
(Spring semester). Such D-K posting shall indicate that the 
assignment to a D-K shall be for the Spring semester only, 
except that a teacher moving to a D-K position from another 
position at that same school site shall retain his/her rights
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to his/her original position at that site for the following 
year.
Positions shall be posted that announce:
First Semester: Assignment according to the needs of the
District or unpaid leave at the yearly option of the teacher.
Second Semester: Developmental Kindergarten - all qualified
contract teachers in the District may apply. Teachers who 
wish 50% employment as D-K teachers during the second semester 
rather than full year employment are also eligible to apply. 
Such posting shall include the specific school site for the 
D-K. Assignment to such posted positions shall be according 
to the Assignment Factors, Article 12, Section 2. D. and shall 
be permanent. A teacher accepting such D-K assignments shall 
not be considered a teacher on the school site staff for 
purposes of reassignment or consolidation.
Section 10. "Teachers on Special Assignments*1 (TSA)
A. Teachers on Special Assignment shall be given notice, in 
writing, of their tentative assignments when the school pro­
gram is completed in June for the ensuing school year.
B. TSAs shall be consulted individually regarding any change in 
their assignment due to unanticipated circumstances after the 
initial assignment, and shall be informed of any changes in 
writing. The appropriate administrator shall hold a confer­
ence with said teacher, to discuss any change of assignment.
C. Schedules of TSA who are assigned to more than one school 
shall be arranged so that no TSA shall be required to engage 
in an unreasonable amount of inter-school travel. Such 
teachers shall be notified of any changes in their schedule 
by October 1, of each school year, except in cases of emer­
gency.
D. The District shall make every reasonable effort to provide 
TSA with adequate office space, equipment, and supplies.
Section 11. Child Development Center Transfers
A. The District may transfer credentialed teachers to regular 
K-12 teaching positions. Such transfers shall be made into 
existing classroom vacancies within the teacher's credential.
1. CDC credentialed teachers who are transferred shall have 
first priority for existing vacancies.
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ARTICLE XIII ~ PERFORMANCE EVALUATION
Section 1. Evaluation System
A. The District shall provide each certificated employee with a 
copy of the current Evaluation Guidelines as found in this 
Agreement. Included will be sample copies of Evaluation 
Plans I and II, Observation Forms, Evaluation Forms A and B, 
Report, and Calendar. All forms shall be included in the 
Revised Certificate Employee Evaluation Guideline and in the 
Teachers’ Evaluation Handbook and shall not be changed unless 
mutually agreed to by parties to this Agreement.
1. Purposes - A uniform system of evaluation and assess­
ment of the performance of certificated personnel is 
required by law. The primary purpose of such evaluation 
is to assist the certificated employee and the District 
to improve the quality of education offered in the Dis­
trict. Such evaluation may also serve as a legal basis 
for determining the lack of professional competence of 
a certificated employee.
2. Criteria - Evaluation guidelines shall include, but
shall not necessarily be limited to, the following 
elements:
a. Establishment of standards of expected student 
achievement at each grade level in each area of 
study.
b. Assessment of certificated personnel competence as 
it is related to the established standards for 
individual certificated personnel.
c. Assessment of other duties normally required to be 
performed by certificated employees as an adjunct 
to their regular assignments.
d. Establishment of procedures and techniques for 
ascertaining that the certificated employee is 
maintaining proper control, and is preserving a 
suitable learning environment.
3. Definitions
a. Evaluator - may be the unit administrator or manage­
ment employee on the administrative/supervisory 
salary schedule designated by and working under the 
direct supervision of the unit administrator.
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b. Evaluatee - is defined as a certificated employee 
who is to be evaluated. The evaluatee shall be 
apprised of his/her evaluator at the beginning of 
the evaluation cycle, or upon change of the evalua­
tor.
c. Unit - is defined as the assigned site, depart­
ment or office.
d. Observation - is a viewing of an employee's per­
formance which is reduced to writing.
4. Selection of Evaluatee
Tenured employees shall be evaluated at least every two 
years. A random method of selection shall be used to 
determine the evaluatees for odd and even years. Pro­
bationary employees shall be evaluated annually, except 
for first-year employees who shall be evaluated twice a 
year. The need for consecutive annual evaluations may 
be challenged by the evaluatee through the procedure 
described herein under Section 5., "Disagreement." 
Consecutive annual evaluations shall be just cause only.
Section 2. Implementation of Evaluation System
A. It shall be the administration's responsibility to:
Advise each certificated employee of the specific assignment 
on which he/she will be evaluated, and to designate who will 
be the evaluator of the unit member.
B. It shall be the responsibility of the unit administrator to:
Hold one or more staff meetings to review evaluation policies 
and procedures, and to review the evaluation calendar for the 
year.
C. It shall be the evaluator's responsibility to:
1. Receive the tentatively completed Evaluation Plan I and 
II from each evaluatee, review the stated standards of 
performance and activities and relate them to District 
goals and unit objectives, and schedule a conference 
with the evaluatee.
2. Meet with evaluatee and establish the specific plan for 
the evaluation program. The plan should include specific 
performance standards and concomitant criteria in terms
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of pupil progress, suitable learning environment, in­
structional strategies and techniques, adherence to 
curricular objectives, and other duties and respon­
sibilities applicable to the evaluatee's assignment.
3. Provide assistance to the evaluatee to achieve agreed 
upon objectives as stated in Evaluation Plan I and II.
4. Make scheduled and unscheduled observations, and meet 
with evaluatee for post-observation conferences and 
completion of observation forms and evaluation report.
5. Meet legal and District calendar dates as they relate 
to staff evaluation.
6. Meet with evaluatee for final review by last work day 
in April. The evaluator shall report evaluation find­
ings both in consultation and in writing to the employee 
so as to:
Commend outstanding performance
Assist evaluatee with a satisfactory rating to 
improve
Assist evaluatee with unsatisfactory rating by 
identifying areas of deficiency and provide 
assistance to improvement.
_ Notify evaluatee whose performance remains un­
satisfactory of a pending reassignment or 
dismissal in order to meet all legal require­
ment.
D. It shall be the evaluatee's responsibility to:
1. Record tentative standards of performance and activities 
on the District evaluation form.
2. Meet with evaluator to initiate the personnel evaluation 
process as described herein.
3. Conduct appropriate programs for meeting standards of 
performance and completing the activities.
4. Seek assistance from evaluator to achieve agreed upon 
objectives as stated in the Evaluation Plan I and II.
5. Assess programs.
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6. Meet with evaluator for post-observation conference and 
completion of observation form and evaluation report.
7. Meet all applicable legal and District calendar dates 
relating to evaluation.
8. Meet with evaluator for final review and report.
9. Willful absence and/or failure of the evaluatee to 
cooperate shall not prevent completion of the evalua­
tion process.
E. It shall be the joint responsibility of evaluator and evalua­
tee to:
1. Meet and review the evaluation process to be followed 
and to reach an agreement.
Should agreement not be reached on the evaluation process 
or on the appropriateness of the designated evaluator, 
the procedures for resolution of differences shall be 
followed.
2. Meet periodically to assess progress.
3. Meet and review in detail the final evaluation report. 
Should the evaluatee not agree with the report, the 
procedures for resolution of differences shall be 
followed.
Section 3. Evaluation Sequence
A. The evaluation process begins on the first day of the employ­
ee's work year. Each evaluatee shall specify his/her plan to 
achieve goals based on the District's statement of Philosophy 
and Goals as contained in the Evaluation Guidelines. District 
goals serve to establish the broad purposes of our schools 
and to guide each employee in the planning and evaluation of 
his/her work.
B. The unit administrator holds one or more staff meetings and 
conducts individual conferences as required, to review evalua­
tion policies, procedures and the evaluation calendar at the 
beginning of the employee's work year.
C. Each unit develops unit objectives through staff participa­
tion.
D. The evaluatee's first step in preparation of plans of achiev­
ing goals is in consultation with the evaluator. Assistance
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in defining individual objectives may be found by reference 
to unit objectives, individual job description, areas of 
pupil and environment control, and additional assigned duties 
and responsibilities.
E. For each individual objective, the evaluatee prepares an 
Evaluation Plan form. Objectives are prepared for cognitive 
items and may be prepared for effective items related to 
pupil progress, suitable learning environment, instructional 
strategies and techniques, adherence to curricular objectives, 
and other duties and responsibilities.
F. Each evaluatee prepares an Evaluation Plan II form. The body 
of the form is completed as follows:
1. Suitable Learning Environment:
Items I through VI are required evaluation items.
Items VII, Other - Enter any additional items that are 
considered appropriate for evaluation.
Support Requirements - Enter the required administra­
tive and/or logistic support.
Mitigating Factors - Enter circumstances which may 
limit or inhibit success in achieving satisfactory 
control and learning environment.
2. Other Duties and Responsibilities 
List only those to evaluated.
Mitigating Factors - Enter circumstances which may limit 
or inhibit success in satisfactorily carrying out the 
other duties and responsibilities.
Section 4. Completed Forms
A. Evaluatee shall provide the completed Evaluation Plans I and 
II to evaluator by the 18th work day after the beginning of 
the employee's work year.
B. Initial conference between evaluator and evaluatee to review 
standards of performance shall be completed by the 27th work 
day after the beginning of the employee's work year.
C. Evaluator shall have the appropriate Evaluation Report Form 
initiated for evaluatee. Evaluator and evaluatee shall review 
the evaluation process to be followed and the Evaluation Plans
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I and II completed by evaluatee. Agreement between evaluator 
and evaluatee shall be reached on the number, priority, and 
appropriateness of the objectives and activities, on standards 
of performance, on assessment procedure, on mitigating fac­
tors, and on common responsibilities and support that will be 
available to the evaluatee. It is to be understood that there 
shall be periodic reviews of progress and changes in objec­
tives, in standards of performance, and procedures as 
conditions change.
Section 5. Disagreement
A. When agreement cannot be reached between evaluator and 
evaluatee at the first conference, the second conference 
between the two shall be completed by the 30th work day after 
the beginning of the employee's work year.
B. When agreement cannot be reached at the conclusion of the 
second conference, there may be a conference of both parties 
with the unit administrator, provided he/she is not the 
evaluator, or the optional step may be invoked. In either 
event, this step shall be completed by the 33rd work day after 
the beginning of the employee's work year.
C. The unit administrator has the option at this time to replace 
the designated evaluator, or to assume the evaluator role.
D. When a different person becomes the evaluator, the two parties 
must start from the beginning of the evaluation cycle.
E. If the optional step is chosen, each party may select a con­
feree. The two parties and the conferees shall meet jointly 
at the unit site to resolve differences and/or effect a com­
promise. Selected conferees shall be certificated personnel 
currently employed by the District. Conferees shall not be 
persons in direct line of responsibility, or persons who are 
official representatives of employee groups.
F. Should disagreement persist after the above steps have been 
taken, a written report shall be submitted by the evaluatee 
to the Associate Superintendent or to the Superintendent, as 
appropriate, who will review and make the final decision. 
Said review shall be completed by the 37th work day after 
the beginning of the employee's work year.
Section 6. Activities During Evaluation Period
A. During the evaluation period, the evaluator shall:
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1. Notify evaluatee that there will be scheduled and un­
scheduled observations. A variety of techniques may be 
used, but they should be of sufficient duration and 
quality to make significant contributions to the pro­
cess of personal evaluation.
2. Confer with evaluatee within five work days following 
the observation. Evaluator and evaluatee shall discuss 
the observation and complete the Observation form. 
Appropriate entries shall be made on the appropriate 
Evaluation Report/Observation form.
B. The evaluator may also wish to enter on the Evaluation Report 
form following comments, remarks on evaluation plan, review 
of progress, changes in objectives, etc.
1. Evaluation plan includes those items which have an 
effect on the plan, e.g., "the evaluatee was absent for 
a month," "the evaluator did not receive the support 
needed to assist the evaluatee," etc.
2. Review of progress refers to meetings of evaluator and 
evaluatee to assess progress, other than to discuss 
observations.
3. "Changes in objectives" refers to any change agreed to 
by evaluator and evaluatee, including the addition or 
deletion of objectives.
4. Evaluatee, prior to the final Evaluation Report, shall 
complete "Degree of Achievement" on Evaluation Plans I 
and II. Comments may include reasons for variations 
from the Evaluation Plan.
5. Evaluations shall be conducted in private conferences. 
Section 7. Probationary Interim Report
A. Formal interim assessment for first-year probationary 
personnel is to be completed by the second Friday in December.
B. Evaluator shall prepare two sets of Evaluation Report forms 
at the beginning of the evaluation period. Entries shall be 
made on both sets of forms; one set to be used for the Interim 
Assessment Report for probationary first-year employees; one 
set to be used for the final Evaluation Report.
C. By the second Friday in December, evaluator shall meet with 
evaluatee and review the Interim Assessment Report. They
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shall discuss the strengths and/or weaknesses of the evalua- 
tee's performance, with commendations and/or recommendations 
for improvement, and shall identify procedures they will 
follow to facilitate such improvement.
Section 8. Formal Evaluation Report
A. By the last work day of April, evaluator shall have met with 
evaluatee and reviewed the Evaluation Report.
B. The Evaluation Plan shall be reviewed as shall the "Degree of 
Achievement" on Evaluation Plans I and II. Ratings on the 
Evaluation Report, including any comments, are based on the 
Evaluation Plan developed at the beginning of the evaluation 
period:
1. Pupil progress is rated in relationship to the estab­
lished Standards of Performance contained in the 
Evaluation Plan.
2. Instructional strategies and techniques are rated in 
relationship to the established standards for individual 
certificated personnel contained in the Evaluation Plan.
3. Suitable learning environment is rated in relationship 
to the items contained in the Evaluation Plan.
4. Curricular objectives are rated in relationship to the 
items contained in the Evaluation Plan.
5. Other duties and responsibilities are rated in relation­
ship to the items contained in the Evaluation Plan.
6. Comments are to be used to commend an outstanding per­
formance, to assist a satisfactory evaluatee to improve, 
and to provide assistance to facilitate improvement of 
an evaluatee who has an unsatisfactory rating.
7. The evaluator shall discuss any recommended personnel 
action with the evaluatee.
Section 9. Review of Unsatisfactory Rating
A. When an evaluatee wishes to review an unsatisfactory rating, 
an additional conference with the evaluator shall be held by 
the 5th work day in May. If the evaluator, however, is not 
the site administrator, the evaluatee and the evaluator shall 
confer with the site administrator by the 10th work day in 
May.
-51-
OEA
(Article 13)
B. When an evaluation contains one or more unsatisfactory rat­
ings, the evaluatee, after the additional conference with the 
evaluator and/or unit administrator, may submit a letter of 
rebuttal to be attached to the final evaluation report. The 
letter of rebuttal shall be submitted to the evaluator by the 
15th work day in May. The final evaluation report with the 
letter of rebuttal attached shall be forwarded immediately to 
the appropriate Associate Superintendent for review and 
response.
C. Review and response to the letter of rebuttal by Associate 
Superintendent or Superintendent shall be completed within 
ten (10) work days after the final date for submitting the 
letter of rebuttal. The official response shall be attached 
to the final report. Copies of the complete record (Evalua­
tion Report, letter of rebuttal, official response) shall be 
filed in the evaluation files of both evaluator and evalua­
tee, and shall be made available to both parties.
Section 10. Probationary and Tenured Personnel
Probationary and tenured personnel whose retention is doubtful 
shall be given a 90-day notice prior to filing charges of incom- 
petency. After such notice, the employee shall be subject to a 
second evaluation on or before the ending of the 90th day.
A. Personnel Files
1. The Human Resources Division shall establish and main­
tain file(s) for each member of the unit. The file(s) 
shall be the official District repository for evalua­
tion records.
2. Materials in personnel files of members of the unit 
which may serve as a basis for affecting the status of 
their employment are to be available for the inspec­
tion of the member involved. Such material is not to 
include ratings, reports, or records which (1) were 
obtained prior to the employment of the person invol­
ved, (2) were prepared by identifiable examination 
committee members, or (3) were obtained in connection 
with a promotional examination.
3. Every member of the unit shall have the right to in­
spect such materials upon request, provided that the 
request is made at a time when such member is not 
actually required to render services to the employing 
District. A representative of the employee’s choosing 
may, at the request of said employee, accompany the 
employee in this review. The review shall be made in
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the presence of the administrator or the administrator's 
designee responsible for the safekeeping of this file.
4. Information of a derogatory nature, except material men­
tioned in 2. above, shall not be entered or filed unless 
and until the employee is given notice and an opportunity 
to review and comment thereon. Such review shall take 
place during normal business hours and the employee shall 
be released from duty for this purpose without salary 
reduction. An opportunity shall be provided within 15 
work days of the date of receipt of such material by the 
administrator. Any derogatory material regarding eval­
uation of an employee cannot be used in a teacher 
incompetency case after four years. Such material shall 
be removed from the personnel file after four years from 
date of entry, and shall be sealed and deposited in the 
Superintendent's Office.
5. Derogatory material shall not be placed in an employee's 
personnel file without having been reviewed with the 
employee by the appropriate administrator. An employee 
shall have the right to enter, and have attached to any 
such derogatory statement, his/her own comments thereon. 
The teacher shall acknowledge that he/she has read such 
material by affixing his/her signature on the actual copy 
to be filed, with the understanding that such signature 
merely signifies that the material to be filed has been 
read, and does not necessarily indicate agreement with 
its contents. In the event that an employee refuses to 
affix his/her signature to the document; a statement to 
this effect, together with that of a witness, shall be 
attached to the document by the Director of Human Re­
sources Division or appropriate administrator.
Section 11. Complaints Against Employees
A. Criticisms shall be conducted in private conference.
B. An administrator receiving a formal complaint which may 
lead to disciplinary action against any employee under 
his/her supervision shall notify the employee of said 
complaint in writing within ten days.
C. All information forming the basis for disciplinary action 
shall be made available to the employee.
D. Material which may, as a result of any proven complaint, 
be entered into a unit member's personnel file, shall be 
processed in accordance with Section 2. of this article.
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In the event of a complaint or charges of a derogatory nature 
which is ultimately not proven, no record shall be kept.
When charges and complaints are made directly to the Board, 
it shall in turn direct the Superintendent to notify the 
employee(s) of such charge or complaint.
The Superintendent shall investigate the complaint and report 
the results to the Board of Education with a recommendation. 
Prior to taking any action adverse to the employee's inter­
ests, the Board shall afford such employee(s) an opportunity 
to discuss the matter directly with the Board.
Section 12. Site Instructional Assistance Program (SIAP)
Purposes
1. To improve overall instruction and programs at each Dis­
trict site.
2. To provide input and feedback for the improvement of 
instruction at each grade and/or department level.
3. To provide multiple sources of assessment to achieve 
these purposes.
Tenured employees shall participate in the SIAP at 
least every two years alternating with Stull Evaluation 
year, probationary employees at least once each year 
during the probationary period.
Examples of the forms and questionnaires to be used in this 
procedure shall be appended to this Agreement.
After the first year of use, a review committee composed of 
four teachers to be appointed by OEA and four administrators 
will review and if necessary revise the forms.
Implementation of the Instructional Assistance Program
1. Site administrators will obtain valid student or parent 
input into the assessment of Educational Programs and 
site personnel on District approved instruments and pro­
cedures based upon professionally recognized models and 
samples, including the use of student surveys conducted 
by the teacher in grades four and above and by parent 
surveys in grades three and below.
2. Teachers and the site administrator shall jointly plan
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the means by which the implementation procedure will be 
employed.
E. General Provisions
1. Program assessment data and information shall be kept in 
a confidential file at the school site, and shall only 
be available to the unit member and his/her union repre­
sentative, and the site administrator(s).
2. Said data and information shall not be made available to 
any other District personnel without the prior written 
approval of the unit member and the site administra­
tor ( s ).
3. Said data and information shall not be used in any unit 
member evaluation procedure, disciplinary process, or in 
any other punitive action.
4. If the unit member believes that said data and informa­
tion has been used in a subsequent evaluation, he/she 
may challenge the evaluation, and if he/she can show 
that said evaluation was based upon or connected to the 
data/information, said evaluation shall be destroyed.
5. The SIAP shall not be implemented unless it is coupled 
with a process by which teachers and other unit members 
shall assess the various site administrators to improve 
overall site administration, the frequency of which in 
each school shall be the same as the application of the 
SIAP for teachers and other unit members.
ARTICLE XIV ~ GRIEVANCE POLICY 
Section 1.
A. It is the policy of the District to develop and practice 
reasonable and effective means for resolving difficulties 
arising among employees, to reduce potential areas of griev­
ance, and to establish and maintain recognized two-way 
channels of communication between staff and administration. 
The purpose of this article is to set forth the procedures 
provided in the District for the prompt and equitable 
adjustment of differences which may arise, and to provide 
equitable solutions to those problems at the lowest pos­
sible administrative level. Both parties agree that 
confidentiality at any level shall be maintained.
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This article provides procedures for consideration of grievances 
as they relate solely to contract disputes, and as they relate to 
this Agreement.
Section 3.
Provisions in this article shall not preclude administrative 
responsibility and authority for implementing District policies and 
operating schools.
Section 4.
The Association has the right to file a grievance on behalf of a 
group of affected bargaining unit members having a complaint on 
identical issues.
Section 5. Definitions
A. Problem is defined as a concern on the part of one or more 
employees which arises from the application or interpretation 
of a provision of this Agreement.
B. Grievant is defined as a unit member who is filing a 
grievance.
C. Employee is defined as an employee receiving compensation 
and belonging to the unit herein. Independent contractors are 
not included.
D. Party in Interest is defined as a person who might be re­
quired to take action or against whom action might be taken 
in order to resolve the claim.
E. Conferee is defined as another District employee or repre­
sentative from the exclusive organization (bargaining agent).
F. Immediate Administrator is defined as the administrator with 
immediate jurisdiction over the employee who is filing the 
grievance.
G. Day is defined as duty day for the teacher-grievant relating 
to time-frames applicable to the grievant and/or duty day for 
the administrator responsible for responding to the grievance. 
In the event that the administrator responds to a grievance 
at a time when the grievant is not on duty, the time line 
shall be suspended until such time as the grievant returns to 
duty, unless the grievant requests otherwise.
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Section 6 Informal Resolution of the Problem
Teachers are encouraged to ask their immediate administrator for 
assistance on matters which relate to their duties. A problem 
which arises should be discussed in a conference between the 
teacher and the administrator to whom he/she is immediately re­
sponsible. At least one conference between the teacher and the 
immediate administrator concerning the problem shall be held before 
formal grievance procedures are invoked. The two parties should 
make every effort to resolve the difficulty at the point of origin 
and should not hesitate to obtain information or advice from other 
appropriate sources in an attempt to arrive at a satisfactory solu­
tion.
Section 7. Step A - Pre-Formal Stage
A. An employee who believes he/she has a problem which could 
result in a grievance, and who wishes to follow the prescribed 
procedure, is required to request an appointment to present 
the problem to the immediate administrator within 20 days 
after the employee knew or reasonably should have known of the 
circumstances which formed the basis for the problem.
B. The immediate administrator will schedule at least one private 
conference with the employee within five days after request 
for the appointment, and every effort should be made to re­
solve the matter within five days from the date of the 
conference. The final determination at this stage is an oral 
resolution of the problem between the employee and the 
immediate administrator.
C. If the employee is not satisfied with the administrator's 
response or if there is no response in the five-day period, 
the employee may file a formal grievance no later than seven 
days after hearing the response or lack of a response.
Section 8. Level I
A. A problem not resolved at the pre-formal stage may be pre­
sented by the employee in the form of a written statement of 
grievance to the administrator to whom he/she reports. After 
this grievance procedure has been invoked, continued dis­
cussions between the employee and the administrator are 
encouraged.
B. If the pre-formal procedure was not utilized, there shall be 
a conference with the Level I administrator and the grievant.
C. If the pre-formal procedure was utilized, the conference may 
be waived by either party.
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D. The employee and administrator may have a conferee present 
during all conferences.
E. The administrator must respond in writing within seven days 
after receipt of the grievance indicating the decision and 
supporting reasons.
Section 9. Level II
A grievance not resolved at Level I, or released from Level I, 
shall be presented by the grievant within seven days from receipt 
of the Level I decision to the employee's immediate Assistant/ 
Associate Superintendent. The Assistant/Associate Superintendent 
or designee shall have a conference with the grievant in an effort 
to resolve the grievance, unless mutually waived, and shall respond 
to the grievant in writing indicating the decision and supporting 
reasons within seven days after the receipt of the grievance.
Section 10. Level III
A. A grievance not resolved at Level II may be presented to the 
Superintendent by the grievant within seven days after receipt 
of Level II decision. The Superintendent or Superintendent's 
designee shall review and investigate the matter, and may 
engage in a conference with the aggrieved employee.
B. The Superintendent or designee shall respond in writing within 
seven days after receipt of grievance indicating decision and 
supporting reasons.
Section 11. Binding Arbitration
A. In the event the grievant is not satisfied with the decision 
at Level III, he/she may, within seven days, request of the 
Association that the grievance be submitted to a neutral 
arbitrator or shall jointly request the American Arbitration 
Association to supply a listing of names pursuant to its 
rules.
B. The Association, by written notice to the Superintendent 
within fifteen days after receipt of the request from the 
aggrieved person, may submit the grievance to binding arbi­
tration. The Association and the District shall either 
agree on a mutually acceptable arbitrator or shall jointly 
request the American Arbitration Association to supply a 
listing of names pursuant to its rules.
C. The Voluntary Labor Arbitration Rules of the American 
Arbitration Association shall apply at this level except
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where the specific language herein is in conflict, in which 
case specific language will prevail.
D. Any award of the arbitrator shall be binding on the grievant, 
the Association and the District.
E. It shall be the function of the arbitrator to make an award, 
if necessary, which will resolve the grievance. The arbitra­
tor shall be subject to the following limitations:
1. The arbitrator shall have no power to add to, alter, 
subtract from, disregard, change, or modify any terms 
of this Agreement; but shall determine only whether or 
not there has been a violation, misapplication, or mis­
interpretation of this Agreement as alleged by the 
grievant. The arbitrator, when necessary for interpre­
tation of the contract, may use accepted rules of 
interpretation or construction of contracts.
2. The arbitrator shall have no power to establish salary 
structures, but has power to interpret words or phrases 
in the contract and related to the salary structure when 
necessary to resolve disputes.
3. The award of the arbitrator shall be based solely upon 
the evidence and arguments presented in the presence of 
the parties, and upon any post-hearing briefs of the 
parties.
4. The arbitrator shall have no power to change any prac­
tice, policy or rule.
5. The standard of review for the arbitrator is whether 
the District acted in violation, misapplication and mis­
interpretation, was negligent or intentional in nature.
6. The arbitrator shall not consider any issue raised by 
the parties unless it has been raised by the parties at 
Level III of this Grievance Policy.
7. The arbitrator shall have no power to recommend or 
resolve the termination of services or failure to re­
employ any member of the unit.
F. All fees and expenses of the arbitrator shall be shared 
equally by the District and the Association.
G. If the District claims that a grievance should be dismissed 
because, for example, it falls outside the scope of the pro­
cedure or was filed or processed in an untimely manner, such
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claim shall be heard and promptly ruled upon by the arbitra­
tor prior to any hearing on the merits of the grievance.
Upon the request of either party, there shall be a stay/con- 
tinuance, the duration to be determined by mutual agreement 
between such a ruling and any further proceedings which may 
be necessary. If a stay/continuance is not requested, the 
arbitrator may immediately conduct any further proceedings 
which may be necessary.
If the District should choose to refuse to arbitrate a dis­
pute, nothing in this section shall preclude the Association 
from seeking, through appropriate administrative or judicial 
proceedings, to compel the District to proceed to arbitration.
H. The arbitrator shall have no power to render an award before 
30 days after the effective date of this Agreement. If a 
grievance is filed before the termination of this Agreement, 
it shall be continued until its completion pursuant to this 
Agreement.
Section 11. General Provisions
A. For purposes of efficiency, grievances involving similar 
issues may be consolidated by either party.
B. Employees and all other persons appropriately involved in 
a grievance shall be free from restraints, interference, 
coercion, discrimination, or reprisal. District grievance 
forms shall be used for processing all grievances. Each 
written statement of grievance shall provide the following 
information and bear the signature and signature date of 
the grievant.
1. Listing of provisions of the contract alleged to have 
been violated or misapplied
2. Description of the specific grounds of grievance, in­
cluding names, dates and places necessary for complete 
understanding
3. Listing of reasons as to why the proposed resolution 
provided at the prior level is unacceptable, with 
specific and factual data in support thereof
4. Listing of specific actions requested of the employer 
to remedy the problem
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c. Time Limits:
1. Grievance at Level I must be filed within 20 days after 
the employee knew or reasonably should have known of 
the circumstances which formed the basis for the griev­
ance.
2. Appeals to Levels II and III must be filed no later than 
seven days following the date of receipt of a decision 
at the prior level. Appeals to arbitration must be filed 
no later than twenty-two (22) days following the date of 
receipt of a decision at the prior level.
3. Administrative response must be no later than seven days 
following the date of receipt of a grievance. If there 
is no administrative response within the specified time 
limits, the grievance may be filed at the next level.
4. Time limits may be extended by mutual consent due to the 
inability to schedule conferences and responses within 
the above time frames.
5. A decision rendered at any step in these proceedings 
shall become final unless appealed within the time limits 
specified.
6. When it is not possible to conclude Levels I, II or III 
before the end of the school year, either party may stay 
the grievance until the start of the next school year.
D. An employee may present grievances to the appropriate admin­
istrator and have such grievances adjusted without the 
intervention of the exclusive representative as long as ad­
justment is reached prior to arbitration, provided such 
adjustment is not inconsistent with the terms of a written 
agreement then in effect, and provided that the employer 
will not agree to a resolution of the grievance until the 
exclusive representative has received a copy of the griev­
ance and the proposed resolution, and has been given the 
opportunity to file a response within five days.
E. The grievant may terminate a grievance at any time by giving 
written notice to the administrator involved at the current 
level of the grievance.
F. A certificated employee may terminate any grievance confer­
ence until a conferee may be present. Securing a conferee 
shall not be construed as violating any time limits. Termi­
nation of the conference shall be confirmed in writing by the 
employee.
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G. A teacher may be represented at all stages, including 
Section 7., Step A. - Pre-Formal Stage of the grievance 
procedure, by himself/herself, or at his/her option, with a 
representative selected by the Association. The Association 
shall have the right to be present and state its views at 
all stages of the grievance procedure.
H. If a grievance arises from an authority higher than a Level 
I administrator, e.g., leave requests, payroll errors, 
insurance program benefits, the grievance may be filed at 
the appropriate step of the grievance procedure.
1. Personnel grievances shall be filed with the 
Director of Personnel or his designee.
2. The Director of Human Resources shall be considered 
the Level II respondence for personnel grievances.
3. The Level II decision shall be appealable directly 
to Level III, the Superintendent or his designee.
I. The Association may have the right to file a grievance in 
those areas that speak specifically to Association rights.
J. If a grievance is denied at any level prior to Level III on 
the basis that it is not considered as a grievance within 
the definition contained in this article, it may then be 
appealed in its entirety to the next level for considera­
tion of the question of its grievability and its merits.
K. Failure to submit an appeal to the next level within the 
specified time limit indicates that the grievant waives 
the right to appeal further on the grievance at issue. 
Failure of employee to present a grievance within the 
specified time limit shall render the grievance null and 
void.
L. Documents relating to the processing of grievances shall
be filed separately from an employee's personnel file. All 
records of proceedings shall be retained in the office of 
the Administrative Director of Human Resources and shall be 
held confidential.
M. Grievance forms which have been mutually agreed upon by 
the District and the Association will be prepared by the 
District and made available at the Human Resources Division 
and the Association office.
N. Meetings shall be held at the local site .or office for
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Levels I, II, and III. At Level IV, other localities may 
be designated by the arbitrator.
O. Every reasonable effort shall be made to schedule meetings 
for the processing of grievances at times when they shall 
not interfere with the instruction of students.
P. The District shall permit a reasonable amount of released 
time without loss of compensation for designated Associa­
tion representatives for the purpose of processing grievances.
Q. In the event a grievance is filed at such a time that it 
cannot be processed through all the steps in this grievance 
procedure by the end of the school year and, if left unre­
solved until the beginning of the following school year could 
result in harm to the aggrieved employee, the time limits set 
forth herein shall be reduced by mutual agreement so that the 
procedure may be completed prior to the end of the school year 
or as soon as practical.
R. Written responses by the administrator to the grievant shall 
be by hand-delivery or certified mail to the employee's 
address of record.
S. Evaluations are not subject to the grievance procedures unless 
the evaluation procedures have not been followed.
ARTICLE XV ~ CLASS SIZE - AND CASELOADS 
Section 1. Class Size - Defined
A. Elementary Schools - Class size is the number of enrolled 
pupils assigned to each classroom teacher.
B. Secondary Schools - Class size is the number of enrolled 
pupils assigned to each classroom teacher on a daily basis.
C. Adult Schools - Class size is determined by the number of 
students in attendance each hour the class is scheduled.
Section 2. Class Size Procedures
A. Beginning Grace Period - Elementary Schools: At the begin­
ning of the fall semester only, monitoring and achieving 
maximum class size shall be completed within 15 school days 
for schools whose actual enrollment in the prior semester was 
under 800 pupils; for schools whose actual enrollment was 800 
or more pupils in the prior semester, the beginning grace 
period shall be the same as secondary schools.
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Secondary Schools: At the beginning of the fall semester,
the District may monitor class size up to the 15th school 
day; action at the school site to achieve maximum class size 
shall be completed 10 school days thereafter. At the begin­
ning of the spring semester, monitoring and achieving maximum 
class size shall be completed within 10 school days.
In-Term Grace Period - In-term class size may exceed the 
maximum class size by two pupils for 20 school days in 
elementary schools, and for 10 school days in secondary 
schools.
In the event the class size maximums are exceeded, including 
the grace periods specified in Sections A and B above, the 
District agrees to take one or more of the following steps:
1) Reclassification of the school where the class size 
maximums have been exceeded
2) Transfer of pupils to their neighborhood schools
3) Transport of pupils to schools which do not have 
overcrowding problems.
4) Nothing in this subsection shall relieve the District of 
its obligations to maintain the class size maximums con­
tained herein.
Section 3. Exceptions to Maximum Class Size
Exceptions to class size maximums may be taken when space is 
inadeguate, when health and safety of students could be im­
periled, when students are added during the final marking 
period of the school year.
Emergency Exceptions (See ’’Emergency” definition in 
Article III).
After the interim grace period for elementary classes is 
over, then, in the event of an emergency, the individual 
class size maximums may be exceeded by up to two (2) stu­
dents - provided the following procedure is followed:
1. The principal may assign a student to an individual 
teacher’s class.
2. Principals shall make every effort to maintain all 
classes within a grade level as nearly equal in size 
as possible.
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Section 4 Categories
Categories of classes listed hereof are mutually recognized as 
maximum class sizes.
A. Elementary Schools - Classification
Regular: Basic rate for all schools with additional staff­
ing added for factors needs such as achievement 
levels.
B. Elementary Schools - Maximum Class Sizes
Kindergarten 27
Grades 1-3 30
Grades 4-6 31
C. Secondary Schools - Maximum Class Sizes
Maximum Pupil Contact 
________ Per Day______
Basic Program Class Size
English 32 X 5 = 160
Foreign Language 32 X 5 = 160
Mathematics 32 X 5 = 160
Social Science 32 X 5 = 160
Non-Lab Science 32 X 5 = 160
Lab Science 31 X 5 = 155
Business Education (Typing) 34 X 5 = 170
Business Education (Other) 33 X 5 = 165
Industrial Arts Available Work
Homemaking 29 X 5 = 145
Music 52 X 5 = 260
Physical Education 52 X 5 = 260
Arts - Crafts 27 X 5 = 135
Arts - Fine 30 X 5 = 150
ROTC 35 X 5 = 175
Adult Education - Maximum Class Sizes
Basic Adult Education Classes 36 X 5 = 180
E. In the secondary schools, exclusive of adult education
classes, the total student contact per day is based on five 
(5) periods at the maximum class size times five (5). An 
individual period may exceed the maximum per period stated
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in item 4. C . above by three (3) students - provided that 
total student contact per day does not exceed the stated 
maximums in item 4. C. above.
F. Combination Classes at Elementary Schools
When an elementary school combination class is being established 
for the start of a school year, the smallest class within the 
effected grade levels shall be the combination class, unless the 
teacher of the combination class prefers otherwise.
Section 5. Potential Staffing Allocation and Class Size
Revisions
For 1993-94 and beyond, the District and the Association shall 
collaboratively explore future staffing allocation and class size 
revisions in Article XV, to be funded from alternative revenue 
sources.
ARTICLE XVI - COMMITTEES
Section 1. Joint Study Committees (JSC)
A. Joint Study Committees may be established by mutual agreement 
of the Association and District to investigate topics of 
mutual interest.
1. The purpose of each study may be to gather and evaluate 
pertinent information and, in some instances, to develop 
recommendations.
2. A JSC shall function only in an advisory capacity.
3. The findings, conclusions, recommendations and final 
report of all such committees shall be submitted to the 
Association and District Administration for review.
4. Sizes of JSC may vary inasmuch as the topics for study 
may differ considerably in complexity. Equal numbers of 
members and an appropriate number of alternates shall be 
appointed by the District and the Association to serve 
on such committees.
5. The work of the JSC shall terminate at the time that a 
final report of its findings and recommendations has been 
submitted for review, unless the report is referred back 
to the committee for further consideration.
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Section 2 Consultation Committees (CC)
A. The Association has the right to consult on the definition of 
educational objectives, determination of content, courses and 
curriculum, selection of textbooks, to the extent such matters 
are within the discretion of the public school employer under 
the law.
1. The Association shall delegate, proportionately, 
teacher representatives to the total committee 
when established by the District in these areas.
B. All CC reports on major curriculum issues shall be made
available to each school principal for review and comment 
prior to submission to the Board for approval.
ARTICLE XVII ~ SAFETY CONDITIONS
The District, with input from the site administrator and the 
Faculty Advisory Council at each school site, shall work to ensure 
that employees will not be required to work under unsafe or haz­
ardous conditions or to perform tasks which endanger their health, 
safety, or well-being.
Section 1. Safety/Fire and Disaster
Neither the employer nor the employees shall knowingly violate the 
provisions of the California Fire Code and/or the Oakland Fire 
Code. Fire and other emergency action plans have been developed 
at each school site and teachers should familiarize themselves with 
details of such plans, including building evacuation routes, the 
locations to which students are to report in the event of an air 
raid or other civil disaster, and the administrator in charge in 
the event of an emergency.
Section 2. Safety/Disruptive Actions by Students
A. Teachers may send to the appropriate administrators those 
students whose actions are a danger to the teacher's person 
or property and/or are disruptive to his/her classroom in­
structional program. Should the student refuse to comply, 
the administrator shall be so notified and appropriate action 
shall be taken to remove the student from the immediate 
environment.
B. In the case of assault, attack or threat against an employee, 
it shall be the duty of the employee to:
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1. Report the incident immediately to the administrator in 
charge or designee, who will immediately report the in­
cident to the Police or notify the student's parent 
immediately.
2. Prepare a written statement concerning the incident and 
present it to the site administrator who will then add 
his/her remarks, if any, to the statement, and then for­
ward it immediately to the Oakland Police Department.
3. The District shall provide and select legal counsel for 
an employee who appears as a witness at any trial or 
hearing when such request is initiated by the District. 
The District shall also provide legal counsel to an 
employee charged in a criminal or civil complaint that 
results from the performance of duties provided that 
criteria as set forth in the law are met. Such law 
provides "...act or omission in the scope of employment 
and the public entity determines that it is in the best 
interests of the public entity, and that the employee 
acted or failed to act in good faith without actual 
malice and in the apparent interest of the public 
entity."
C. In the case of assault, attack or threat against a student, 
it shall be the duty of the employee to report the incident 
immediately to the administrator in charge who shall then 
implement the District's Discipline Policy.
D. The students involved in conduct prohibited by Sections in B. 
and C. above shall not be returned to any class until the site 
administrator has initiated action in accordance with the 
District's Discipline Policy (the latest revision of Adminis­
trative Bulletin 6010.).
Section 3. Safety/Civil Disorder
Should conditions of civil disorder or student unrest develop to 
the extent that, in the Superintendent's judgment, a school or 
schools cannot be kept open with reasonable assurance of safety to 
pupils and teachers, the District shall declare an emergency 
closing of the school for a period of time considered necessary by 
the District. Teaching days lost at the site because of such clo­
sure shall be counted as if they were days served within the 
teaching contracts, with no loss of salary. After school has been 
closed, a faculty meeting shall be called by the site administra­
tor to plan for the orderly reopening of the school.
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When unauthorized persons are observed on school premises, they 
shall be reported to the administrator or designee, who shall 
enforce the ”no loitering" rules of the District by investigating 
the report; and, if appropriate, ask that the person leave and, if 
necessary, call the Police Department.
The parties acknowledge the importance of campus security. The 
District will seek to implement measures to provide a secure campus 
learning environment at each school site. Input from the FAC and 
the District Safety Committee shall be sought.
Section 5. Safety/After School
A. The District has established procedures to provide for the 
safety of students and staff members participating in, attend­
ing, or supervising after school events. Procedures for pre­
planning and safety determination of after-school events have 
been established for local sites as well as District-wide 
events. At the school site, the administrator and FAC meet 
for the purpose of pre-planning and review of the school's 
after school athletic or other events for which there may be 
a question of student or staff safety. Should the principal 
and the FAC not be in agreement on a safety related topic, the 
FAC may appeal the administrator's decision to the District 
Events Safety Council.
B. Difference of opinion on matters under consideration by the 
Council may be appealed to the Superintendent and if deemed 
appropriate to the Board of Education, whose decision shall 
be considered final.
C. Should the employee believe an assigned duty to be unsafe, 
the employee shall discuss the matter with the site 
administrator, who will endeavor to develop a satisfactory 
solution to the problem. Should the administrator's solution 
to the problem be considered as unsatisfactory, the employee 
may appeal the problem, in writing, to the appropriate 
Associate Superintendent for further consideration.
Section 6. Safety/Procedures Regarding Unsafe or Harmful
Conditions
A. Employees shall report unsafe or harmful or potentially
unsafe or harmful working conditions to the immediate admin­
istrator who shall investigate and take action to remedy the 
unsafe or harmful condition. If, within five days, the site 
administrator cannot remedy the conditions through the
Section 4. Safety/Unauthorized Person
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Buildings and Grounds services, he/she shall notify the 
appropriate Assistant Superintendent. The appropriate Assist­
ant Superintendent shall initiate action to remedy the 
condition and monitor the progress to ensure that the con­
dition is corrected within a reasonable period of time. The 
determination of a reasonable period of time shall be made by 
the appropriate Associate Superintendent.
If the condition has not been corrected within the above time 
period, or cannot be corrected, the appropriate Associate 
Superintendent may take whatever steps are necessary to en­
sure the safety of the affected student, including closing 
that portion of the school site.
The District shall provide, publish, and post rules for 
safety and prevention of accidents, and provide protection 
devices where they are required for safety of employees.
B. Employees shall work with the site administrator to maintain 
safe and sanitary conditions in their teaching or work areas 
of responsibility. Employees shall have the opportunity to 
make suggestions and recommendations to the site administrator 
affecting the safety at the site. Teachers, as employees of 
the District, are protected in the event of injury to their 
person during the performance of assigned duties to the extent 
defined in the workmens'compensation provisions.
C. Teachers shall seek the assistance of the site administrator 
in moving heavy equipment.
D. The District agrees, to the fullest extent possible within the 
current maintenance budget, to provide lighting at night func­
tions which are approved school activities.
E. The principal, in consultation with the FAC, shall develop and 
implement necessary security provisions for night functions 
which are approved school activities.
F. Every effort will be made to perform painting, roofing, and 
other repairs on days when schools are not in session.
Section 7. Safety/School Site Discipline
A school site discipline committee shall be established at each 
school representing parents, teachers and students, if appropriate, 
to assist in the development of school site procedures relating to 
student conduct. School site discipline committees shall be 
advisory to the principal and shall report in writing to the appro­
priate Associate Superintendent or his/her designee annually.
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Section 8. Safety/Information
The District shall annually utilize a portion of one of the initial 
planning days to review with employees key sections of this Agree­
ment, administrative bulletins, and laws which pertain to safety/ 
discipline.
Section 9. Safety/Classroops
It is the goal of the District to ensure at the earliest possible 
date that every classroom on OUSD property will be equipped with:
A. a working telephone or intercom, with office personnel 
available to receive calls during the school day, and
B. peepholes or windows in classroom doors to provide 
visibility into the hallways
Every effort to accomplish this goal will be made beginning with 
the effective date of this Agreement.
Section 10. Maintenance
Regularly scheduled classroom cleaning, trash removal and mainten­
ance of school grounds at each site shall be maintained.
Section 11. District Safety Committee
In order to confront increasingly significant district-wide prob­
lems of safety at school sites, the parties agree to the formation 
of a cooperative Safety Committee made up of eight members, four 
to be appointed by the Association who will represent CDCs, pre- 
school/elementary, middle and secondary/adult school sites and four 
to be appointed by the Superintendent representing Legal and/or 
Labor Management and Employee Relations, Budget and school-site 
administration. The Committee will gather concerns and suggest­
ions. The Committee will arrive at recommendations for action 
through consensus. Committee recommendations for action will be 
directly presented to the Superintendent. The Committee will issue 
monthly reports back to the site FACs and site administrators, with 
copies to the Association.
Section 12. Safety/Vehicle
In recognition of the special circumstances facing teachers in 
Oakland schools, the District will reimburse teachers when their 
personal vehicles have been vandalized on or in the immediate 
vicinity of school site property while the teacher is engaged in 
professional duties, subject to the following conditions:
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A. Reimbursement will be determined on a case by case basis, 
as indicated below:
1. reimbursement will not exceed the amount of insur­
ance deductible or $200, whichever is less.
2. reimbursement will be based upon proof of damage 
and cost of repair to the vehicle due to vandalism 
during duty hours, including Police reports, 
personal affidavits, witness statements and/or 
photographs; and
3. reimbursement will be based upon proof of loss if 
submitted to the insurance carrier and proof of the 
amount of the policy deductible.
B. Teachers will cooperate with the District in connection with 
any rights of subrogation accruing to the District by virtue 
of any payment made pursuant to this article.
ARTICLE XVIII ~ ORGANIZATIONAL SECURITY 
Section 1.
Upon written authorization from an employee, the District shall 
deduct the appropriate amount from the salary of the employee and 
make appropriate remittances for annuities, credit union, savings 
bonds, charitable donations, or any other plans or programs for 
which such deductions are designated by the employee and author­
ized by the Board of Education.
A. Remittances shall be made within ten (10) workings days of 
the issuance of the pay warrants, unless it is beyond the 
control of the District.
Section 2.
The OEA shall deliver, on or before September 1 of each school 
year, to the District a list of names of all unit members who are 
association members and who have signed for authorized deductions 
of the annual unified membership dues.
A. The District shall deduct one tenth (1/10) or one twelfth 
(1/12) of such dues from the regular pay warrants of the 
unit members, depending on the number of said warrants he/she 
receives annually.
B. The Association shall provide verification to the District 
monthly of members who sign such dues authorizations after
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t-he opening of the school year. Their deduction amounts 
shall be appropriately prorated to complete the annual dues 
payments by the end of the school year.
Section 3. Agency Fee
The District shall deduct an annual Agency Fee from the monthly pay 
warrants of unit members who are not members of the Association.
A. Teachers new to the District shall be appraised of the 
Organizational Security provisions of this Agreement by the 
Association and the District.
B. The agency fee amount shall be equal to the unified member­
ship dues of the Association.
C. The agency fee can be made in a lump sum cash payment to the 
Association or can be authorized for payroll deductions.
D. In the event no cash payment or payroll deduction is author­
ized, the District shall immediately begin automatic payroll 
deductions as provided in Education Code Section 45061. The 
automatic deductions shall begin with the first pay warrant 
issued.
E. There shall be no charge to the Association for the mandatory 
agency fee deductions.
Section 4.
Any unit member who is a member of a religious body whose tradi­
tional tenets or teachings include objections to joining or 
financially supporting employee organizations shall not be required 
to join or financially support the Association as a condition of 
employment.
A. Said unit members shall pay, in lieu of the agency fee, sums 
equal to the agency fee to one of the following non-religious, 
non-labor organizations, under Title 26 of the Internal 
Revenue Code:
■ Marcus A. Foster Educational Institute;
■ Foundation to Assist California Teachers (FACT);
■ The CTA Martin Luther King Scholarship Fund
B. Such payment shall be made on or before October 31 of each 
school year, except for new hires, who shall make payment 
within 60 days of date of hire.
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C. Proof of payment and a written statement of objection, along 
with verifiable evidence of membership in said religious body 
shall be made on an annual basis to both the District and the 
Association as a condition of continued exemption from the 
provisions of Sections 2. and 3. of this article.
1. Proof of payment shall be in the form of receipts, pay­
roll deduction stubs and/or cancelled checks indicating 
the amount paid, date of payment and to whom payment in 
lieu of the agency fee has been made.
2. If such proof is not provided as prescribed in "pro­
vision C." above, monthly payroll deduction of the 
agency fee shall begin with the November pay warrants.
3. Such deduction shall be prorated to complete full fee 
payment by the end of the school year.
Section 5.
Any unit member making payments as set forth in Section 4. above, 
and who requests that the grievance or arbitration provisions of 
this contract be used in his or her behalf, shall be responsible 
for paying the reasonable cost of using said grievance or arbitra­
tion procedures.
Section 6.
The District agrees to promptly remit on a bi-weekly and/or monthly 
basis such monies to the Association accompanied by alphabetical 
lists of unit members for whom such deductions have been made.
A. The District agrees to categorize the list as to members and 
non-members.
B. The District shall indicate any changes in personnel (addi­
tions or deletions) from the lists previously furnished.
Section 7.
The Association agrees to furnish in a timely manner any informa­
tion needed by the District to fulfill the provisions of this 
article.
Section 8.
The Oakland Education Association agrees to pay to the District all 
reasonable legal fees and legal costs (including damages) incurred 
in defending against any court or administrative action challenging
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the legality of the Agency Fee provisions of this Agreement or 
their implementation.
A. The Association shall have the exclusive right to decide and 
determine whether any such action referred to above shall or 
shall not be compromised, resisted, defended, tried or 
appealed.
ARTICLE XIX ~ SAVINGS PROVISION 
Section 1.
Should any provisions of this Agreement be held contrary to law by 
a court of competent jurisdiction, such provisions shall not be 
deemed valid and subsisting except to the extent permitted by law, 
but all other provisions shall continue in full force and effect.
Section 2.
Within thirty (30) days of receipt of a court's decision, negotia­
tions shall commence regarding matters related to such provisions 
defined in this article. The parties may mutually agree to an 
extension of this time period.
ARTICLE XX - CONCERTED ACTIVITIES 
Section 1.
The Association agrees that it will not authorize, engage in or 
support any sanction, strike, work stoppage, or other concerted 
refusal to perform assigned duties by any members of the unit for 
any reason during the term of this Agreement.
Section 2.
The Association and the District recognize the duty and obligation 
of this contract and shall make every effort toward inducing all 
unit members and their supervisors to do likewise.
Section 3.
OEA agrees that the No Strike Clause prescribed above be continued 
without a window if the parties reach a closed three-year (3) 
Agreement.
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Alternatively, if the parties do agree to reopen salaries and/or 
other economic items each year of the three-year term Agreement, 
then the No Strike provision shall be lifted during such period 
after the exhaustion of all impasse procedures, if any, in each 
year.
Section 4.
ARTICLE XXI - SPECIAL SERVICES AND SPECIALIZED ASSIGNMENTS 
Section 1. General Provisions
The parties recognize the importance of providing adequate facili­
ties for teachers providing special services at each work site.
Toward that end the following will be implemented.
A. A complete survey of such facilities/supplies will be under­
taken at each school site. FACs will be vital resources in 
accomplishing a complete survey. The survey will be com­
pleted no later than January 1, 1993.
B. The needed repairs/facilities will be listed by priority and 
presented to the Superintendent for recommendation for Board 
funding by February 1, 1993. OEA will be consulted prior to 
submission of the priority list to the Superintendent.
C. The listed items will be addressed to the extent permitted 
by funds available for this purpose according to listed 
priority.
D. In conjunction with the foregoing, OEA and OUSD will simul­
taneously and jointly work to publicize and bring to the 
voters of Oakland a bond initiative for the purpose of pro­
viding funding for comprehensive repair of existing school 
site buildings and grounds.
E. The evaluation of teachers providing special services shall 
be developed as part of Article XIII.
Section 2. Counselors
A. Caseload
Middle/Junior High/High School 1:325
B. Counselor/Student Ratio
The student/counselor ratio based on a district-wide average 
for the middle, junior and senior high schools (Grades 7-12) 
will be one full-time counselor for each 325 students enrolled
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based upon the enrollment figure of the last Friday in 
October. Additional counseling services shall be provided on 
the basis of one counseling period for each 65 students in 
excess of the 1:325 ratio also based upon the last Friday in 
October enrollment.
No more than 64 additional students shall be assigned to the 
total counseling staff at a school before additional counsel­
ing periods shall be provided, except by mutual agreement 
between site administrator and the counselor!s).
C. In the senior high schools, data processing, testing and 
scholarship services shall be provided. In the middle/junior 
high schools, data processing and testing services shall be 
provided.
D. When possible, a credentialed substitute counselor will be 
provided for a counselor whose absence exceeds five con­
secutive school days, if such absence has been determined 
to run for said length in advance.
E. The District may utilize the services of retired counselors 
to assist regular counselors during periods of time when it 
is determined that there is a heavy demand for counselors' 
services (i.e. opening and closing of the school year).
All retired credentialed counselors that are so utilized 
shall be paid the current substitute rate.
Section 3. Coaches
The parties agree that coaching assignments are considered unique 
extra-duty responsibilities. Any coach whose assignment is to be 
changed or discontinued during the next school year shall be noti­
fied by the principal in writing by May 30. Such notification 
shall include verifiable reasons for the change or removal. Deci­
sions to change or remove shall be made on an objective good faith 
basis after proper notice and warning.
Section 4. Bilingual Education
The parties have agreed to move all issues regarding the amount of 
the bilingual stipend to Article XXIV.
1. Bilingual Education-Stipends
A. All Bilingual/LDS teachers shall be provided with a handbook 
of existing national, state and local legislation or 
guidelines.
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Bilingual teachers shall be paid a stipend of $2,060 per year.
The District shall provide guidelines for Bilingual/LDS 
education. These guidelines should include a sequentially 
developed and articulated program consistent with District 
policies.
The District shall articulate to all staff the purposes and 
programs in Bilingual/LDS education.
The District shall encourage staff at bilingual school sites 
to participate in Bilingual/LDS inservice.
The District shall provide bilingual secondary and elementary 
Resource Specialists, when possible.
Definition of the Bilingual Stipend:
1. An elementary teacher working in a bilingual class­
room who is credentialed as a bilingual teacher or has 
received a certificate of competence as a bilingual 
teacher or has a Bilingual Cross-cultural Specialist 
credential shall receive a bilingual stipend of $2,060.
2. An elementary teacher working in a bilingual classroom 
who is on a bilingual waiver who has met the requirements 
of AB 507 (Education Code No. 52178) shall receive a 
bilingual stipend as follows:
Passing
Competency
Test
Passing 
of 2nd 
Competency 
Test
Passing 
of 3rd 
Competency 
Test-Full 
Certification
$687 $1,374 $2,060
3. An elementary teacher working in a bilingual classroom 
which has been designed as an impacted language class 
and who has received a Language Development Specialist’s 
certificate shall receive a bilingual stipend of $2,060.
4. An elementary teacher working in a bilingual classroom 
which has been designated as an impacted language class 
and who is working toward the Language Development 
Specialist’s Certificate shall receive a bilingual 
stipend as follows:
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Specialist’s Certificate shall receive a bilingual 
stipend as follows:
First Year Second Year Passing LDS
$686.94 $1,030.41 $2,060.00
In each of the years the teacher will show proof of 
enrollment in an approved LDS program in the Office of 
Bilingual Education. An individual will have three (3) 
consecutive years in which to receive the Language 
Development Specialist’s Certificate.
5. A secondary teacher working in a bilingual classroom who 
is credentialed as a bilingual classroom teacher or has 
received a Certificate of Competence as bilingual teacher 
or has a Bilingual Cross-cultural Specialist Credential 
shall receive a bilingual stipend of $207 per class, per 
semester.
6. A secondary teacher working in a bilingual classroom 
which has been designated as an impacted language class 
and who has received a Language Development Specialist’s 
Certificate shall receive a bilingual stipend of $207 
per class, per semester.
7. A secondary teacher working in a bilingual classroom 
which has been designated as an impacted language class 
and who has received a Language Development Specialist’s 
Certificate shall receive a bilingual stipend per semes­
ter as follows:
First Year Second Year Passing LDS
$68.69 $103.04 $206.08
In each of the years the teacher will show proof of 
enrollment in an approved LDS program to the Office of 
Bilingual Education.
An individual shall have two (2) consecutive years in 
which to receive the Language Development Specialist 
Certificate.
8. Payments of the bilingual stipend shall be made at the 
first pay period following the end of each semester 
(February 15 and July 15).
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I. District Bilingual Advisory Committee
The OEA shall appoint five (5) bargaining unit members to the 
District Bilingual Advisory Committee.
Section 5. Home and Hospital Instruction
A. Home and Hospital Teachers shall have the choice of teaching 
additional hours above their contract for one year at the 
substitute rate. For the following year at the teacher’s 
option, his/her contract shall be increased by the same number 
of hours (percentages) as he/she taught above his/her contract 
in the previous year.
B. Full-time home and hospital teachers shall receive one prep- 
aration/conference period per week. Such preparation time 
shall be pro rata for less than full-time home and hospital 
teachers.
C. The District shall provide adequate travel time between 
assignments as part of the regular work day.
D. A home and hospital assignment shall not require a teacher 
to work beyond his/her request hours.
Section 6. Instrumental Music Program
A. There shall be a secure, designated place for storing musical 
instruments at each school site wherever possible.
B. Class size shall be maintained per current contract.
C. In middle and junior high schools, music teachers who develop 
a program subject to the approval of the principal or appro­
priate District administrator shall be compensated at the 
extra-duty hourly rate up to a maximum of 15 hours per site 
when such duty exceeds the designated five (5) hours per 
month. Programs related to this duty must be in accordance 
with site needs and consistent with the basic academic 
program.
High school teachers will be paid as stipulated in Article 
XXIV.
Section 7. Consumer and Homemaking Education
Mileage incurred by consumer education and homemaking teachers 
while shopping for supplies to meet program requirements shall be 
subject to the contract provisions of Article XXIV.
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The mileage must be incurred within a reasonable radius of a 
teacher’s school site.
Section 8. Librarians
A maximum number of pupils assigned to a library period will be 
established at each school site by the school principal with input 
from the librarian. Except in emergencies, librarians shall not 
be assigned duties (e.g.: substituting) that are not in their
general job description.
Section 9. Nurses
The maximum caseload of a nurse shall not exceed 1:1350.
Time spent by nurses complying with State mandated requirements 
beyond the regular work day shall be considered administratively 
assigned and shall be subject to the Extra Pay Provisions of 
Article X.
Subject to the approval of the site principal, the nurse will 
develop, at the beginning of the school year, a work schedule 
inclusive of record-keeping time based on school/student needs. 
During this scheduled record-keeping time, students will be seen 
only in cases of emergency.
Section 10. Psychologists
When psychologist positions become vacant, psychologists presently 
employed by Oakland Public Schools for less than full-time shall 
be given first consideration in filling these positions.
Section 11. Language, Speech and Hearing Specialists
When justified by student need, language, speech and hearing 
specialists shall have the option to schedule all assigned stu­
dents for two sessions per week:
A. Language, Speech and Hearing Specialists shall have a secure, 
designated place for storing their instructional materials 
at each school site, whenever possible.
B. Language, Speech and Hearing Specialists who travel shall be 
provided adeguate time for travel between assignments.
C. Language, Speech and Hearing Specialists shall receive an 
adequate sum of money for the purchase of supplies and 
materials for each full-time position to the extent possible 
within the existing budget.
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Section 12. Teachers of the Visually Impaired and Orienta­
tion and Mobility Specialists
Teachers of the Visually Impaired and Orientation and Mobility 
Specialists shall have a secure, designated space for storing 
their instructional materials at each site.
Teachers of the Visually Impaired and Orientation and Mobility 
Specialist who travel shall be provided adequate time for 
travel between assignments.
Extra-duty responsibilities for teachers of the Visually 
Impaired and Orientation and Mobility Specialists shall be the 
same as those provided in Article X, Workday, Section 2. H., 
and Faculty Meetings, Section 4.
Section 13. Special Day Class Teachers
Through the IEP process the team may recommend SDC student 
placements to the program manager. The program manager or 
designee shall consider such recommendations in determining 
the placement of students.
1. Class Composition
NSH students shall be placed through the IEP process 
in classes with peers of comparable abilities and 
educational objectives whenever possible.
SDC teachers shall have, on an equal basis with teachers at 
the site, access to school site equipment and instructional 
material designated for general use by regular classroom 
teachers whenever possible.
With the prior approval of the principal, the SDC teacher may 
visit other SDC sites to conduct relevant business during non- 
instructional time.
Special Education teachers shall not be required to perform 
medical procedures for students or assume responsibility for 
the performance of such procedures except for the routine 
administering of medication. However, voluntary training for 
Special Education teachers shall be provided, at District 
expense, if specialized physical/health services are required.
Extra-duty responsibilities for SDC teachers shall be the same 
as those established for all other regular classroom teachers.
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F. The SDC teacher may work with his/her supervisor to prioritize 
the classroom services of the AH/IA consistent with the job 
description for the AH/IA.
Section 14. Resource Specialists
A. The resource specialist shall have access to the copying 
machine!s) at each site, where available.
B. Extra-duty responsibilities for resource specialists shall be 
the same as those provided in Article X, Workday, Section
2. H., and Faculty Meetings, Section 4.
C. Secondary and Elementary Resource Specialists
1. Resource Specialists who travel shall be provid­
ed adequate time for travel between assignments.
2. Resource Specialists shall have a secure, desig­
nated place for storing their instructional 
materials at each school site, wherever possible.
3. If mitigating circumstances prevent a Resource Spe­
cialist from performing his/her responsibilities, the 
program manager, principal, and resource specialist 
shall meet to reassess the responsibilities.
4. Elementary Resource Specialists who travel shall not 
have to participate in the site yard duty schedule 
except in emergencies.
5. Any student who does not have a valid IEP shall not 
be served by the Resource Specialists Program.
6. Resource specialists shall not be required to super­
vise Resource Specialist Program students during the 
student's unscheduled instructional time in the RSP 
program.
7. Resource Specialists who are assigned to two schools 
shall attend one faculty meeting per month, on an alter­
nating basis.
8. Utilization of Resource Specialists shall be consis­
tent with State law.
D. Caseload Limit
1. No individual Resource Specialist shall be assigned more 
students than the State caseload maximum.
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E. Itinerant Site Assignments
1. The Resource Specialist site schedule shall be arranged 
by the Program Manager in collaboration with Resource 
Specialists and affected site administrators to minimize 
instructional and program time loss due to travel time 
between sites.
Section 15. P.E. Teachers
Every effort will be made to ensure that no more than 10 per cent 
of all students enrolled in any physical education class are iden­
tified emotionally or physically handicapped.
Section 16. Journalism Teachers
Journalism teachers who are responsible for the year-book and/or 
the school newspaper shall have a daily period for production.
In performing these responsibilities, such teachers shall not be 
reguired to work beyond their regular duty day, except as provided 
in Article X, Workday, Section 2. H.
Section 17. Substitute Teachers
A. The District shall send confirmation forms to substitute 
teachers by August 1 of each year in order to determine the 
composition of the substitute list for the ensuing school 
year. Substitute teachers who do not return their confirma­
tions by September 15 will be removed from the list.
B. Substitute teachers may defer from the active list for a 
period of up to one year.
C. The daily and long-term salary rates of all substitute 
teachers are found in Article XXIV, Compensation.
D. Substitute teachers may purchase benefits from the District’s 
Kaiser Health Plan at their own expense. Substitutes shall 
also be permitted to purchase benefits from other District 
health and welfare plans if there is no cost to the District 
for processing or administering their participation.
E. A substitute teacher must work at least 45 days per year in 
order to purchase benefits, at their own expense, at the 
beginning of the month following their forty-fifth (45th) day 
of service.
F . Substitute Assignments
1. The classroom teacher shall request a substitute.
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2. If the classroom teacher is not able to call for a 
substitute, the principal or his/her designee shall 
call for a substitute.
3. If a specific substitute is requested by the teacher 
or the principal, the request shall be honored if the 
substitute is available.
4. If there is no request for a specific substitute
assignments will be made in the following order:
Elementary Secondary
1. Elementary credential 1. Fully credentialed 
in subject area
2. Emergency 2. Fully credentialed 
in subject area
3. Emergency credential
Given the time constraints and the process used for
obtaining substitutes, every effort will be made to call 
the most senior substitutes in each category first. 
Seniority for substitute teachers shall be based upon the 
number of days worked as a substitute in the District.
6. All substitutes shall be expected to work for a full day 
unless there is a prior agreement between the District 
and the substitute to work a half-day. In no case shall 
salary be less than a half-day increment, except for 
Adult Education teachers who work by the hour.
Duties of a Substitute
1. Duties of a Daily Substitute
a. The duties of a daily substitute shall be the same 
as those of the regular classroom teacher.
b. A daily substitute shall have no duties outside 
of the regular duty day but shall be entitled to 
any regular break time, or conference time includ­
ing a duty-free lunch that the regular teacher's 
schedule calls for. At the elementary level 
scheduled prep time shall be used for correction 
of student work when specific instructions and 
answer keys are left by the teacher.
c. A detailed list of the daily substitute's duties 
shall be included in the District's substitute
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packet which will be given to each substitute at 
the beginning of the school year.
2. Duties of a Long-Term Substitute
a. The duties of a long-term substitute shall be the 
same as the duties of the regular teacher as 
defined in Article X of the contract; except,
b. Planning: A long-term substitute shall not be
required to submit written lesson plans for a period 
to exceed twice the number of days on the assign­
ment or for a period longer than any regular teacher 
is expected to plan, or for a period longer than an 
expected termination date for the assignment.
I. Substitute Evaluation
1. The principal or his/her designee will observe/evaluate 
substitutes after 18 consecutive days on an assignment, 
using the District’s long-term substitute observation/ 
evaluation form. The evaluator and substitute will meet 
to discuss the report. Completed forms will be given to 
the substitute; sent to the Human Resources Division; 
and, kept at the school site for three (3) years.
2. After eighteen (18) full days at a site (not necessarily 
continuous days) the substitute may request the site 
administrator to write a letter of assessment/recommen- 
dation which shall become a permanent part of the 
substitute's personnel file.
J. General Provisions
1. At least one mailbox shall be provided at each site for 
substitute teachers.
2. Substitute teachers shall receive twice-monthly pay­
checks. Each substitute shall receive his/her check by 
mail to the last address of record.
3. At the beginning of each school year, each new substi­
tute teacher shall receive a handbook outlining the 
general operating procedures of the schools and such 
other information as is necessary to assist substitute 
teachers in the discharge of their responsibilities. 
This information shall include accurate maps covering 
the geographical area served by the Oakland Unified 
School District.
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4. In-service programs for substitute teachers shall be 
developed by the District with input from the Associa­
tion. At the beginning of each semester, all new 
substitute teachers will be assigned to attend at 
least one in-service training session.
5. A teacher shall be considered as long-term after the 
18th day of continuous duty in the same daily assign­
ment, and shall be paid for the 19th day at the 
long-term rate. The substitute shall commence long­
term duties on the 19th day of service if qualified 
and continuing in the assignment.
6. Recognizing the importance of a pool of qualified 
substitute teachers at the present, as well as in the 
future, the District agrees whenever possible to use 
this pool from which to hire new teachers.
K. Requests for a Substitute not to Return to a Particular 
School/Site
The site administrator and the substitute each have the right 
to request that a substitute not return to a site for the 
duration of a school year. Any site administrator or sub­
stitute may make such a written request and submit it to the 
Substitute Office along with supporting rationale. The Sub­
stitute Office shall honor these requests. All records and 
written requests from this type of action shall be destroyed 
at the end of a three-year period.
Section 17. Substitute Teacher Incentive Plan
Qualif ications;
■ Must have the minimum substitute credential
■ Must pass CBEST
The District will:
■ Guarantee work every day (180 days) as day-by-day or 
long-term substitutes in schools as assigned by the 
District Substitute Office. This will include eight 
(8) days of in-service in the 180 day work guarantee.
180 days x $92.97 = $16,734.60
(additional pay if on (minimum) - $110.09
long-term substitute 
assignment)
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Provide single party coverage Kaiser health benefits for 
10 months/$174.64 x 10 months = $1,746.40
Provide an additional paid 2 days of orientation
TOTAL VALUE FOR SUBSTITUTE = $18,666.94
■ Provide 5 days of sick leave per year (2.5 days/semester)
■ Provide the opportunity for extra work as a substitute 
during the summer in year-round schools and in regular 
summer school
■ Attempt to recruit a minimum of two-hundred and fifty 
(250) substitutes who will contract with the District 
under this provision.
Section 18. Year-Round Schools
The rights in this section are specifically for Year-Round schools 
and are not intended to diminish or interfere with the rights and 
obligations found in other sections of the contract except as 
expressly provided for below. Toward this end, the parties 
expressly agree to modify the following contract provision(s):
A. Hours of Work (Article X)
1. Work Year
a. The work year for the Year-Round school teachers 
consists of one-hundred seventy-eight (178) instruc­
tional and non-instructional days and shall be 
adjusted so as to permit these days to be served in 
a 45/15 or 60/120 (Track/Intersession) pattern.
b. The minimum number of instructional minutes per day 
for each grade level shall be as follows:
c. The minimum number of instructional minutes as set 
forth in subsection 1. b. above includes at least 
four minimum days at the elementary level. Article 
X, Section 1. B. 3. of the contract shall apply to 
Year-Round schools.
2 days x $92.97 $185.94
Grade Level 
Kindergarten 
Grades 1-6
206
312*
*To include Split Reading in grades 1-3
OEA
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d. Prior to commencing this schedule, the District 
shall notify all affected bargaining unit members 
of the school’s conversion to Year-Round schools 
within five (5) working days after the completion 
of these negotiations.
e. Said notice shall be given to the teachers by hand- 
delivery. Notice shall be by certified mail to 
teachers who are absent. Said notice shall be given 
within a reasonable time and at their address of 
record.
f. Affected bargaining unit members shall, within ten 
(10) days of receipt of said notification, submit 
a written notification of intent to either transfer 
or remain and participate in the Year-Round school 
program. The written "Notice of Intent" shall be 
transmitted to the Human Resources Division either 
by certified mail or hand-delivery.
g. Year-Round school teachers shall have at least one 
(1) planning days at the beginning of the year.
The remaining planning days may be scheduled at the 
beginning or end of each Track/segment.
2. Workday
Working hours for unit members assigned to Year-Round 
schools shall be a continuous block of six hours and 
fifty-seven minutes including lunch. The working hours 
shall not commence before 8:10 a.m. nor conclude later 
than 3:35 p.m.
3. School Calendar
See Appendix for School Calendar for Year-Round schools. 
For beginning and ending dates of each intersession, con­
sult the calendar for that particular Year-Round school 
and Instructional Track.
Transfer/Consolidation Policy (Article XII)
1. Administrative Transfer
Once it has been determined, from the Intent form, which 
teachers shall be leaving proposed Year-Round schools, 
the District will make every reasonable effort to place 
those teachers in positions in one non-Year-Round 
schools. The District shall utilize the Administrative 
Transfer Procedure for such placements.
OEA
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2. Consolidations
All consolidations shall be made in accordance with the 
terms and conditions set forth in Article XII.
3. Assignments
All assignments shall be made in accordance with the 
terms and conditions set forth in Article XII.
C. Site Vacancies Occurring After the Implementation of the 
Year-Round Schools
Teachers who wish to be reassigned to a different Track for 
the ensuing segment shall notify the Principal three (3) 
weeks before the end of the first segment.
In configurations where there is a rotating Track, teachers 
on a rotating Track shall have the first opportunity to fill 
vacancies which occur at their grade level in the non-rotating 
Tracks.
In configurations where there are roving teachers, teachers 
on a roving Track shall be guaranteed the right to a non­
roving Track for the following year. If a non-roving vacancy 
occurs during the year, the roving teacher within the grade 
level has the first opportunity to fill the non-roving posi­
tion. (This means no change in schedule or students.)
The process for determining the roving position shall be as 
follows:
1. Volunteers
2. Lottery - excluding the person(s) 
served as rover until all members 
served as rovers
who have most recently 
of the team have
3. Repeat process
D . Miscellaneous
1. Storage - In order to accommodate the special needs of 
the teachers on rotating Tracks, teachers shall be 
provided two (2) or more storage cabinets.
2. Non-Classroom Assignments - Non-classroom assignments 
shall be subject to the provisions of this contract.
3. Notice of Assignment - Teachers shall be given written 
notice of grade, class, subject, and room assignment in
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June for the ensuing school year, in accordance with the 
terms and conditions set forth in Article XII.
4. Planning Days - The number of planning days shall be the 
same as those provided in the regular school calendar. 
Planning days at the beginning of each Track shall vary 
based on the configuration. When the Year-Round conver­
sion takes place within a school year, the District shall 
provide an additional planning day for the affected 
rotating teachers on the last day preceding the beginning 
of their Track. The rate of pay for the additional plan­
ning day shall be at the teacher's daily rate of pay.
5. General Provisions - Since double sessions and Year-Round 
schools affect the normal duty-days, the District and 
Association agree to meet and consult at least one time 
prior to a Board decision to modify other school sites 
into either double sessions or Year-Round schools. If 
it is determined by either party during consultation that 
additional Year-Round schools or double sessions may 
require negotiations in the areas of wages, hours, or 
working conditions, the parties shall meet and negotiate 
over these issues prior to the implementation of double 
sessions or Year-Round schools.
6. Teachers assigned to schools may enroll their children 
provided that they do so prior to the beginning of a 
school year.
E. Intersession for Year-Round Schools
Administrators at each Year-Round school site shall plan an 
intersession program and curriculum to correlate with the 
District's standards of achievement with input from the 
school site faculty.
F. Changes in Configuration and the School Site Calendar
Administrators at each Year-Round school shall determine 
changes in configuration and the school site calendar with 
input from the school site faculty.
Section 19. Mentor Teacher Program (See Appendix)
Section 20. Classroom Teacher Instructional Improvement
Program (See Appendix)
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%Section 21. General Provisions
Language, Speech, and Hearing Specialists, Resource Specialists, 
and Music Instructors shall have a permanent room at each site, 
wherever possible.
ARTICLE XXII ~ CHILD DEVELOPMENT CENTERS 
Section 1.
All articles of this contract are in effect unless specifically 
modified in this article. Toward this end, the parties expressly 
agree to modify the following contract provisions:
Article III 
Article X 
Article XII 
Article XV 
Article XVII 
Article XXI
Article XXIV
Section 2.
Definitions 
Hours of Work 
Transfer/Consolidation 
Class Size - and Caseloads 
Safety Conditions 
Special Service and Specialized 
Assignments 
Compensation
Article XXIII of this contract shall not apply to CDCs.
Section 3. Definitions
A. Center is defined as a Child Development Center.
B. Site Administrator is defined as the management employee 
who has responsibility for one or more centers or offices.
C. Day is defined as a center work day.
D. Daily Rate is defined as the employee’s annual salary plus 
stipends, divided by the number of contract days of service 
in a center year.
E. Seniority is defined as number of years of service in the 
District with required certificate/credential, including 
leaves of absence for sabbatical and military leave.
Section 4.
The parties recognize that under normal circumstances teachers are 
not required to perform routine custodial tasks. Nevertheless, the 
performance of such tasks may be required from time to time in the
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interests of teacher/pupil safety and hygiene. Teachers are not 
required to cook food or obtain food for their pupils unless they 
agree to do so.
Section 5. Association Rights
The District shall provide release time, cost of substitute--if 
required--to be borne by the Association, for up to five (5) 
teachers who have been elected to serve as official Association 
representatives, to attend ten (10) Association meetings per year. 
Additionally, when necessary, up to four (4) teachers who have been 
so elected may, with the approval of the site administrator, 
arrange to change shifts or to arrive at other mutually agreeable 
solutions (including providing substitutes when available) in order 
to attend these meetings. The Association shall provide the Dis­
trict with the names of all official Association representatives 
and the dates and times of Association meetings.
Section 6. Safety Conditions
A. Paragraph 1., Sections 1., 2. (except for paragraphs c. and 
d.), 3., 4., and 6. of Article XVII of this Agreement shall 
apply to CDC unit members.
B. A Child Development Center Safety/Discipline Committee shall 
be established at each center site. Committee members will 
include the site administrator and an equal number of teachers 
and parents. The center committee shall meet and develop pro­
cedures pertaining to safety, student conduct and discipline. 
The committee shall function in an advisory capacity and shall 
make an annual report to the Director of Child Development 
Centers. A copy of the report shall be made available to the 
Association upon request.
C. The Site Administrator shall be responsible for advising 
teachers of the requirements of the State law and reporting 
procedures and responsibilities related to child abuse.
Section 7. Transfer/Consolidation
1. All known vacancies shall be posted in January, April, July, 
and October. All qualified permit teachers in the District 
may apply. Priority consideration will be given in the 
selection process to teachers in Child Development Centers. 
Positions which become available as a direct result of the 
above-mentioned posting may be posted immediately. All 
vacancies which have not been posted and have been filled by 
newly appointed teachers shall be posted at the next avail­
able posting period.
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2. Vacancy lists shall be posted in all center sites and in the 
Human Resources Division.
3. All contracted certificated (Permit) teachers shall be 
eligible to apply for posted vacancies in the centers.
4. All vacant or newly established positions for which child 
development Permit teachers are eligible to apply shall be 
posted. All certificated (Permit) teachers shall be eligible 
to apply. Such eligibility will be clearly stated on the 
official posting. Applicants who are not selected for a posi­
tion shall be notified in writing within seven center days of 
the date the selection is made. Applicants may request that 
the reasons for denial be given in writing. Such reasons 
shall be provided upon request. (See Article XII.)
B. Application Procedure
1. Application forms shall be available in the Center Admin­
istration Office and in the Human Resources Division.
2. An applicant, by contacting the Director of Human Re­
sources Division or the Certificated Human Resources 
Assistant, and/or Affirmative Action Office may ascer­
tain whether imbalance exists on a faculty where there 
is a posted vacancy, and the characteristics of the 
applicant whose selection would serve to reduce the 
imbalance.
3. It is desirable for the teacher to discuss with the 
center administrator the reasons for submitting a trans­
fer application if the teacher so desires.
4. Each center administrator or the program director shall 
supply the Director of Human Resources Division with 
the basic data upon which to determine eligibility. The 
Director of Human Resources shall determine the eligi­
bility of a candidate for consideration for a position on 
the basis of assignment factors. Ineligible candidates 
will be notified of their ineligibility. If an interview 
seems desirable, it may be arranged by either the teacher 
or the center administrator.
The Director of Human Resources Division shall notify 
all applicants for a position that a decision has been 
made. If the transfer request is denied, the teacher 
may request that the reasons for the denial be given in 
writing.
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5. Notices of vacancies for which bargaining unit employees 
are eligible to apply shall be posted, except in cases 
where vacancies are filled by administratively initiated 
transfers.
6. Vacancies not filled as the result of the second posting 
and those resulting from it shall be filled by teachers 
who do not have an assignment because of consolidation 
of their positions, teachers on leave who have not been 
assigned, and other unassigned teachers.
7. All ensuing vacancies during the year shall be filled 
first by unassigned staff who have the required cer- 
tificate/credential gualifications/experience (as 
defined in past preparation, formal evaluations, length 
of service to District). Remaining vacancies shall be 
filled by applicants (new hires) having qualifications 
for the position.
8. Positions of teachers on leave for one-half their duty 
year shall not be considered vacancies.
9. These provisions shall not apply to teachers who exten­
ded their leave beyond one-half duty year. In the 
event the teacher does not return or chooses to select 
another assignment, the teacher’s former position shall 
be declared vacant and will be posted.
10. Employees leaving stamped self-addressed envelopes with
the Director of Human Resources shall receive OUSD 
certificated postings during their non-duty days.
C. Assignment Factors Considered for Position
■ Possession of appropriate California certificate/ 
credential;
■ Qualifications experience;
■ Affirmative Action (work force goals);
■ All the above factors being equal, seniority in the 
District shall be given preference in granting a 
transfer request.
D. Transfers
1. A transfer is defined as an assignment change from one 
site to another within the District, but does not apply
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to a change in assignment at a site; nor to assignment 
to a particular classroom or age grouping.
2. Teachers shall not be transferred or consolidated more 
than once during their probationary period except in an 
emergency or for extenuating circumstances.
3. Teachers whose transfer requests have been approved and 
newly hired teachers will be expected to remain in the 
new assignment for at least two years unless an emer­
gency situation or extenuating circumstances make it 
desirable for a transfer to take place.
4. Transfers and changes in assignment shall be made on a 
voluntary basis whenever possible. In making voluntary 
transfers, the convenience and wishes of the teacher 
shall be given careful consideration.
Administrative Transfer
1. If the center administrator initiates a transfer, the 
center administrator shall arrange a conference and dis­
cuss with the teacher the reasons a transfer is being 
considered. If at the conclusion of the conference it 
is determined that transfer is desirable, the center 
administrator shall submit a written request to the 
Director of Child Development Centers/Associate Superin­
tendent listing the reasons, a copy of which shall be 
given to the teacher. Except in cases of emergency, 
teachers shall be given notice of involuntary transfers 
by the first Friday in December for a transfer that is to 
take effect the beginning of the spring semester, and by 
the first Friday in April for transfer that is to take 
effect the beginning of the following fall semester. 
(Emergency is defined as an unforeseeable or unanticipa­
ted circumstance requiring immediate action.). The 
Director of Child Development Centers shall confer with 
the Director of Human Resources Division to discuss all 
known vacancies and to consider possible reassignments. 
When a reassignment or a number of reassignments are 
identified, it shall be the responsibility of the Direc­
tor of Human Resources Division to confer with the 
teacher and arrange reassignments. This does not pre­
clude the teacher from applying for transfer to a posted 
vacancy.
2. The Superintendent, Associate Superintendent, Director 
of Human Resources Division shall arrange a conference 
with the employee receiving an involuntary transfer and
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discuss the necessity for the transfer. The new assign­
ment will also be discussed at this conference. Reasons 
for transfer, when requested by the employee, shall be 
put in writing and a copy given to the employee.
3. Administrative transfers shall not be enacted for rea­
sons of a punitive or disciplinary nature. Any reason 
considered in relation to administrative transfer must 
have a direct bearing on the employee and the employee' s 
specifically assigned responsibilities. In addition, 
teachers may request an administrative transfer with 
reasons to be stated to the appropriate site administra­
tor or Director of Child Development Centers.
4. If possible, the Director of Human Resources shall 
notify the teacher in writing of the new assignment by 
the second Friday in January when the transfer is to 
take effect at the beginning of the spring semester; 
and by the first Friday in June when it is to take 
effect the following program year.
Consolidations
Factors to be considered in selecting a teacher are:
■ Affirmative Action;
■ Certificate/Credential
All of the above given factors being equal, seniority in the
District shall be given preference.
1. A staff consolidation is defined as a reduction in the 
number of certificated staff at a given center due to a 
decrease in enrollment, curriculum change, child program 
change, age grouping change, and budgetary limitation, 
or other circumstances producing a similar effect upon 
teacher assignments.
2. When specific consolidations are to take place, the 
center administrator will inform the staff and discuss, 
if requested, the staffing modifications required. 
Before any consolidation actually takes place, the cen­
ter administrator shall arrange a conference and discuss 
with the teacher who is being consolidated the necessity 
for the consolidation of the position.
3. The teacher to be consolidated may telephone or request 
an appointment with the Director of Human Resources
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Division to discuss all known vacancies and possible 
future vacancies to be posted.
4. Center consolidations shall be effective on either Janu­
ary 31 or June 30. Consolidations shall be effective on 
either January 31 or June 30. For consolidations that 
are scheduled to take place on January 31, the affected 
teacher shall be given appropriate written notice no 
later than December 1. For consolidations that are 
scheduled to take place on June 30, the affected teacher 
shall be given appropriate written notice no later than 
April 15.
5. Non-classroom consolidations may take place anytime dur­
ing the school year. The necessity of a consolidation 
shall be determined by the District. When specific con­
solidations are to take place, the administrators of the 
sites involved will inform their staff and discuss, if 
requested, the staffing modifications required.
6. Teachers to be reassigned because of consolidation of 
their positions will have preference in applying for 
posted vacancies in accordance with assignment factors.
7. The Director of Human Resources Division shall notify 
the teacher in writing of the new assignment as soon as 
possible, and provide one working day of released time 
for moving from one site to another.
8. The District will provide information to the Associa­
tion upon request prior to district-wide consolidations.
Transfer/Consolidation Due to Center Being Closed/Replaced
1. Teachers will be assigned to centers where the children 
from the original site have been placed. Teachers will 
follow the students. In the event all the teachers can­
not follow the students due to changes in enrollment, 
the consolidated factors shall determine who follows the 
students. When the facility is rebuilt, all teachers 
who were in the original center shall have the first 
opportunity to return to the new facility. If more 
teachers desire to return than there are positions avail­
able, the assignment factors may be considered. After 
teachers in the original center have had an opportunity 
to be assigned to the new facility and vacancies still 
remain, then procedures for posting a vacancy under the 
Teacher Transfer article shall be followed.
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2 . Teachers assigned to a center prior to reconfiguration 
shall have the option of remaining at the center after 
reconfiguration. In the event that all teachers cannot 
remain after reconfiguration due to enrollment decreases, 
the consolidation factors will be used to determine who 
is to be consolidated. Teachers who wish to follow their 
students to another center due to enrollment shifts 
required by reconfiguration shall be granted the oppor­
tunity to do so in accordance with the assignment 
factors. Teachers who do not want to continue in their 
assignment due to reconfiguration shall be granted an 
administrative transfer and/or may apply for posted posi­
tions .
H . Teacher Assignment
1. Teachers shall be given written notice of center assign­
ment when the center program is completed in June for the 
ensuing year. The teacher shall be so informed in 
writing, and upon request, the center administrator shall 
have a conference with the teacher. The teacher shall 
be consulted individually regarding any change in teacher 
assignment due to unanticipated circumstances after the 
initial assignment, and shall be so informed in writing.
2. Teachers assigned to a center shall work with any age­
grouping served by the center as assigned by the center 
administrator. However, the site administrator will 
consider requests of individual teachers to work with 
specific age groups.
3. In order to assure that the pupils are taught by teach­
ers working within their areas of competence, teachers 
shall not be involuntarily assigned outside the scope of 
their teaching certificate.
4. The Superintendent shall assign all newly appointed 
personnel to specific centers for which the Board has 
authorized employment. New employees shall receive 
notice of assignments as soon as practical.
Section 8. Hours of Work.
A. Work Year
1. The work year for permit teachers will be 208 days.
2. Teachers shall schedule their non-scheduled day by 
mutual agreement with the site administrator. Site 
administrators shall not unreasonably prevent mutual
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agreement. Not more than one-half of the certificated 
staff may be off work at one time. If these provisions 
have been met, and two or more employees wish to be off 
from work at the same time, seniority in the District 
shall be the determining factor. Non-scheduled days will 
be prorated for teachers hired after July 1.
3. When two or more teachers request the same non-teaching 
days and mutual agreement has not been reached, the 
teachers concerned may request a conference with the site 
administrator. The site administrator will schedule a 
conference within five days of the request before SEnia> 
ity is invoked.
4. When a child development center's site work calendar is 
mutually agreed upon with the site administrator and 
approved by the District for the following center year, 
it may not be changed, except that teachers shall be 
entitled to reschedule their teaching days in emergency 
situations such as extended personal illness or injury 
or emergencies related to members of their families. 
This provision shall not be interpreted to require any 
other employee to reschedule his/her teaching days.
5. When requested by the District to work beyond the con­
tract year, teachers shall be paid per diem on the basis 
of their annual scheduled salary. Such additional duty 
shall be by mutual agreement. Teachers who upon their 
own request work beyond the contract year shall be paid 
the regular/non-long-term substitute rate.
6. The Child Development Center calendar can be found in 
Appendices.
7. There shall be two planning days each year. One plan­
ning day shall be scheduled between April 15 and May 15 
and the other planning day shall be scheduled in October.
8. One half-day per year will be scheduled by the site 
administrator for all teachers at that individual site 
to be used for group planning, in-service, or articula­
tion with elementary schools. Whenever possible, the 
half-day will coordinate morning and afternoon session 
teachers, so that substitute costs will be minimized.
9. The District shall provide each center teacher with a 
copy of the annual center calendar.
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Work Day
1. The duty day for child development center teachers shall 
be seven hours including a 30-minute duty-free lunch 
period, a 30-minute student-free preparation period and 
a 15-minute break.
2. The District shall guarantee a duty-free lunch period, 
preparation and break for each qualified employee. If 
an employee is required by management to perform a duty 
that interferes with the duty-free lunch period, student- 
free preparation period or break, the site administrator 
shall reschedule the duty day to provide for such com­
parable periods of time, or the employee shall be 
compensated at the extra-duty rate.
3. An employee who is required to work beyond the duty day 
for more than 15 minutes shall be compensated at the 
extra-duty rate.
4. A Teacher-in-Charge (Opening) and Teacher-in-Charge 
(Closing) shall be assigned by the site administrator. 
These assignments shall be reduced to writing and these 
teachers shall be notified of their assignments prior 
to the start of the center year. Temporary Teachers-in- 
Charge (Opening or Closing) may be assigned as necessary. 
These assignments will be reduced to writing when 
possible.
Teachers assuming these duties in the absence of the 
site administrator shall be paid an annual stipend. The 
stipend shall be paid on a pro rata basis to all of the 
teachers providing these services. (See Article XXIV - 
Compensation for stipend amount.)
Responsibilities of the Teacher-in-Charge include:
A. Opening or closing of CDC;
B. Receiving State documents;
C. Assigning students to individual classes in the 
event a substitute cannot be secured;
D. Referring parents to the site administrator in 
case of specific concerns;
E. Responding to emergency situations as necessary;
F. Other related responsibilities
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5. Certificated child development center employees who pro­
vide substitute coverage to parts of classes for which 
substitutes are not provided by the District under cir­
cumstances where a substitute is normally authorized 
shall be granted the pay which would have been paid to 
a daily substitute teacher. Such pay shall be paid 
proportionately to the teacher involved. Children 
shall be distributed in the fewest groups possible and 
in the most appropriate age levels possible.
6. A member of the teachers' bargaining unit who tempo­
rarily assumes the role of the site administrator without 
action having been taken by the Board will have adminis­
trative responsibility requiring the use of independent 
judgment, excluding the right to hire, transfer, suspend, 
layoff, recall, promote, discharge, assign, reward, dis­
cipline other employees, to assign work, direct and 
adjust grievances or recommend such action.
C. General Provisions
Lesson preparation, study, student evaluation, conferences, 
etc. are to be conducted during those periods of time so 
scheduled. Teachers shall have the flexibility as to loca­
tion at the site to perform such functions, provided that 
such performances do not interfere with their regularly 
assigned duties and those of others at the site.
Section 9. Teacher/Child Maximums
A. Teacher/child maximum is defined as the maximum number of 
pupils who may be in attendance with each teacher.
The District shall adhere to the following teacher/child maxi­
mums in the Oakland Unified School Child Development Centers 
as established by the State Department of Education:
Teacher/Child Adult/ChiId
Maximum Maximum
0 yrs to 2 yrs 1:18 1:3
0 yrs to 3 yrs 1:16 1:4
3 yrs to 6 yrs 1:24 1:8
6 yrs to 10 yrs 1:28 1:14
10 yrs to 14 yrs 1:36 1:18
B. Exceptions to class size maximums may be taken when space is 
inadequate, when health and safety of students could be im­
periled.
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C. Waivers to class size maximums may be made upon mutual agree­
ment of the site administrator and the teacher(s) involved.
D. In the event that the State Department of Education changes 
its established ratios, the Association and the District 
shall reopen negotiations within 20 center days to discuss 
what effect, if any, the change may have on the provisions 
of this article.
Section 10. CPC Task Force
A CDC Task Force, comprised of three (3) persons one appointed by 
OEA, one by the District, and one representing the business/com- 
munity interests appointed mutually will be established to assist 
the District in CDC program development, enhancement and marketing 
approaches to individual businesses and the community at large. 
The task force shall be convened prior to October 1, 1992 and shall 
submit a preliminary report to the Superintendent by March 1, 1993.
ARTICLE XXIII - SUMMER SCHOOL EMPLOYMENT
Summer School is established on the basis of need in the District 
and available funding. The following articles of the contract, to 
the extent that they are not specifically and explicitly in con­
flict with the Summer School Program shall govern terms and 
conditions of employment for Summer School employees: I, II, III,
IV, V, VI, VII, VIII, IX, X (to the extent that such Articles 
applies to substitutes), XIII, XIV, XV, XVII, XIX, XXI and XXIV. 
In addition to the provisions of the contract applying to Summer 
School cited above, herein, the following specific terms of employ­
ment shall apply:
Section 1. Calendar
Summer schools ordinarily start on the Monday which occurs ten 
calendar days following dismissal of the regular session. Elemen­
tary summer sessions are ordinarily 29 school days in length; 
secondary are ordinarily 24. Modifications of this calendar may 
be made by the District at its discretion.
Section 2. Staff Election
A. Qualified personnel from within the District shall be con­
sidered for placement. Should qualified District personnel 
not be available, the District may accept candidates from 
outside the District.
B. All Summer School positions in this unit shall be posted,
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usually not later than the end of April. Qualifications for 
the position shall be included in the posting.
C. School Application - Applicants are to use the form "Summer” 
in responding to posted openings.
D. Summer school unit members shall be selected based on the 
following criteria:
1. Qualifications (including for specific needs of 
specific assignment stated in the posting).
2. Balance of each site staff on the basis of sex, age, 
experience, and ethnic composition as it relates to 
the District composition of certificated staff.
3. Teachers shall not normally be selected for more than 
two consecutive years. If there are no applicants 
with proper qualifications for a position, unit members 
may serve for more than two consecutive years. This 
provision shall be stated on the posting.
4. Teachers applying for Summer School shall be given 
preference in inverse order from when they last taught 
siammer school within the preceding three year period. 
All other factors being equal, seniority shall prevail 
after affirmative action considerations have been 
applied.
E. Employment shall be contingent upon enrollment.
F. Unit members selected shall be notified in a reasonably timely 
manner and not later than the last duty day of the regular 
school year when possible. Unit members selected for the 
alternate/stand-by list for possible Summer School employment 
based on enrollment shall also be so notified.
Section 3. Evaluation
The Summer School programs and all teachers shall be evaluated on 
the basis of established goals and objectives and/or the District’s 
standards of achievement.
Section 4. Salary
Payment for Summer School work shall be made on the basis of the 
annual salary for the year preceding, and on a pro rata basis.
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A. The District agrees to employ substitute teachers in the Dis­
trict's Summer School Program as alternate teachers. A 
minimum of one substitute teacher per school site shall be 
selected. If more alternate teachers are required, substi­
tute or permanent teachers will be utilized. Compensation 
for alternate teachers shall be the District's prorated 
daily rate.
B. Teachers regularly assigned to the District Summer School pro­
gram will be permitted to use accumulated sick leave on an 
hour-for-hour basis to cover two days of absence during sum­
mer school caused by illness or injury.
Section 5.
ARTICLE XXIV - COMPENSATION
The 1991-92 salary schedules are contained in Appendices 1, 2, 3 
and 4.
Section 1. Educational Supply Reimbursement
The District shall pay an FTE unit member an Educational Supply 
Reimbursement (ESR) stipend of $300 for 1992-93, and a $500 yearly 
(ESR) stipend thereafter per FTE.
Said stipends shall not be paid to SA and SB (K-12 and CDC substi­
tute) teachers, but shall be paid to unit member in the Substitute 
Teacher Incentive Plan.
Eligible unit members employed on a part-day or part-year basis 
shall have the annual stipend prorated proportionately.
The annual stipend shall be paid in two approximately equal in­
stallments, one at the end of the calendar year and the other at 
the end of the school year.
Section 2. General Provisions for Placement on Teachers
Salary Schedule
A. Registration of Credentials
The Education Code provides that no person shall be paid for 
services in a position requiring certification qualifications 
until the credential has been registered with the County 
Superintendent of Schools. It is required that certificated 
employees shall have on file in the Human Resources Division 
copies of the credentials authorizing the services, subjects 
or grades they are teaching. Copies are issued by the County
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Superintendent of Schools upon the receipt of the employee's 
credential in that office.
Column Requirements
All degrees and course units must be obtained from an accred­
ited university or college. Transcripts to be official must 
bear the Registrar's seal and signature.
1. Placement on Column A - 4 year's preparation; Bachelor's
Degree.
2. Placement on Column B - 5 year's preparation; Bache­
lor's Degree plus 24 or 30 semester units.
a. Bachelor's Degree plus 30 upper division or grad­
uate semester hour units. Fifteen of these 30 units 
may be in equivalent as defined in a later section.
b. Bachelor's Degree and General Secondary Credential 
or the Standard Teaching Credential with speciali­
zation in Elementary or Secondary Teaching, Ryan 
multiple or single subject clear credential, Early 
Childhood, and the Standard Designated Services 
Credential with a specialization in Pupil Personnel 
Services. Teachers are to notify the Human Resour­
ces Division when the credential is granted.
or
c. A fifth year of 24 strictly graduate units (as in 
the Librarian's curriculum) is acceptable.
3. Placement on Column C - 6 year's preparation; Bachelor's
Degree plus 60 or 65 semester units.
a. The earned Master's Degree and 60 upper division 
and/or graduate units beyond the Bachelor's Degree. 
Thirty of these 60 units may be equivalents as 
defined in a later section.
or
b. An approved program consisting of the Bachelor's 
Degree plus 65 upper division and graduate units. 
Fifteen of these units must be in relevant subject 
matter areas, and at least 4 units must be in grad­
uate courses. Not more than 20 of these 60 units 
may be in equivalents.
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or
c. An approved program consisting of the Bachelor's 
Degree plus 60 upper division and graduate units. 
Thirty (30) of these units must be in relevant 
subject matter areas; and at least 8 units must 
be in graduate courses. Not more than 20 of these 
60 units may be in equivalents.
4. Earned Doctorate or Equivalent - 7 year's preparation; 
Doctorate or Bachelor's Degree and 90 semester units.
Teachers with earned doctorate equivalent will be placed 
on Column D and receive additional salary as provided in 
the salary schedule. Credit will be based upon:
a. Earned Doctorate (Ph.D, J.D. or Ed.D)
or
b. An approved program consisting of an earned Master's 
Degree and 90 upper division and graduate units 
beyond the Bachelor’s Degree from colleges and uni­
versities accredited by the Commission for Teacher 
Preparation and Licensing, of which at least 35 
units must be at the graduate level. These 35 units 
must give evidence of a planned program of advanced 
study appropriate to teaching in the public schools. 
Not more than 30 of these 90 units may be in equiva­
lents .
c. The parties agree that for the purpose of adminis­
tering Article XXIV, General Provisions, Section
2. B. 4., a. and b., the following conditions apply 
to unit members engaged in the study of Law or 
possessing the degree of Juris Doctor.
1. An approved program means courses offered 
by an institution accredited by either the 
American Bar Association or the State Bar 
of California.
2. A unit member possessing the degree of 
Juris Doctor shall be eligible for place­
ment on Column D of the salary schedule if:
♦ The unit members is on Column C of the 
salary schedule, and
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♦ At the time the degree was conferred the 
conferring institution was accredited by 
either the American Bar Association or the 
State Bar of California, or
♦ The unit member is a member of the State 
Bar of California.
5. Anniversary Increment
An additional amount will be added to the basic salary 
as provided in the salary schedule to an employee after 
20 or 25 years of creditable service in Oakland. Credit­
able service shall be defined as the total number of full 
years of outside experience granted at the time of em­
ployment plus the total number of years served in Oakland 
since first employment in the District. An employee who 
has completed 20 or 25 years of creditable service shall 
notify the Human Resources Division of his or her eligi­
bility by completing forms provided for this purpose by 
the Human Resources Division.
Equivalency Units
Equivalency units in the form of travel, foreign study, 
authorship, private study, workshops. District in-service 
training, special experiences, related summer work experience 
and other activities which can be considered as related to the 
teaching assignment will be considered.
1. Maximum - Thirty equivalent units is the maximum allowed 
between Column A and the doctoral equivalency. It is 
recommended that the acceptability of all equivalent 
units receive the approval of the Director of Human Re­
sources Division before the activity is undertaken.
2. Travel - Equivalency credit may be granted for planned 
and specific travel which is related to the teaching 
assignment. (These forms are available in the Human 
Resources Division). Such travel would be preceded by 
study, would feature an educational itinerary, and would 
be followed by direct and obvious classroom applications. 
The plan of travel must be approved in advance by the 
Director of Human Resources Division. Upon return or 
before the third Friday in November, the Post Education­
al Travel form must be completed before credit can be 
granted. Approved travel will be evaluated at the rate 
of one unit per week for a foreign travel and one-half 
unit per week for domestic travel. Trips of less than 
three weeks' duration will not be considered. The
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maximum credit for travel in one summer is six units and 
the total maximum is twelve units.
Except for employees on sabbatical or other extended 
leaves of absence, credit may not be allowed for travel 
during the periods when school is in session.
3. Related Summer Work Experience - Teachers may be given 
credit for work experience during the summer if the work 
is related to the teaching assignment. In order to be 
assured credit, the teacher must request prior approval. 
Forms may be obtained from the Human Resources Division, 
Administration Building.
4. Workshop, private study, and work at specialized schools 
such as art, business, and music will be evaluated by the 
Director of Human Resources Division. Any credit value 
for the work will be calculated on the following basis:
University Lecture rate:
15 hours plus the usual preparation time
1 unit
Laboratory work
30 hours plus the usual preparation time
1 - unit
_ Studio work
45 hours plus the usual preparation time
1 - unit
5. District in-service training units will be calculated at 
the rate of one unit for each 15 hours of approved in- 
service training participation plus the usual preparation 
time.
Evaluation of Credits
1. "Units" as referred to in this schedule are semester 
units. Graduate level units are substantiated by the 
numbering system as defined in the college or university 
catalog or by a letter from an official of the college 
or university.
Quarter unit is evaluated as two-thirds (2/3) of a 
semester unit.
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2. Lower Division Work and Repetition of Courses
Lower division work taken after graduation is not 
accepted, unless it is required for a California 
credential or advanced degree or unless it is basic 
to a new teaching assignment.
Credit will not be granted for upper division or grad­
uate courses which are repeated, unless prior approval 
has been obtained from the Director of Human Resources 
Division.
Initial Placement on Salary Schedule
1. Teaching - Prior public school teaching shall be 
credited on a year-to-year basis up to a maximum of 
twelve years. Teaching or supervision for at least 
16 weeks and less than 30 weeks in any one school 
year is counted as one-half year; 30 weeks or more is 
counted as one year of experience. Experience as a 
part-time teaching assistant while enrolled in a 
college or university may be probated.
2. Military - Active military service after December 8, 
1941 will be credited according to the following 
tables:
Nineteen months is the minimal length of service for 
which advanced placement on the salary schedule is 
allowed.
3. Practical Experience - Credit for full-time, non­
teaching experience may be allowed when it has been 
recognized as related to the teaching assignment.
4. Total Credit - Total credit allowed for combined prior 
teaching experience, military service, and related 
practical experience shall not exceed twelve years. 
Initial salary placement shall not be higher than Step 
13 of the salary schedule.
Former Oakland teachers who are re-employed after 
intervening experiences will not be placed upon the
2-3 years 
4-5 years 
6-7 years 
8-9 years
1 step
2 steps
3 steps
4 steps
5 steps10 years or more
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salary schedule higher than the step they would have 
received had they remained in the District.
5. Returning Teacher - A former Oakland teacher who returns 
to Oakland after an absence for a period of more than 
five years is evaluated on the same basis as a new teach­
er. Practical Experience is given special consideration 
as noted in paragraph E . 3.
6. Verification - Prior teaching experience, military serv­
ice and related practical experience for initial 
placement is allowed if verified before the day of the 
teaching assignment. Official college and university 
transcripts shall also be furnished within this 90-day 
period. When verification is unobtainable within this 
period through no fault of the teacher, a written re­
quest for extension of time may be filed with the 
Administrative Director for Human Resources Division.
7. Travel - Ordinarily no equivalency credit is allowed for 
prior travel. In exceptional cases, where there has been 
extensive travel having a direct relationship to the 
teaching assignment, the teacher may apply to the Direc­
tor of Human Resources Division for a special evaluation. 
Credit is not granted for travel experience acquired 
before the Baccalaureate Degree.
Advancement on the Salary Schedule
1. Teachers shall advance one step on the schedule for each 
school year of employment in which they served at least 
75 per cent of the duty days in the preceding two- 
semester period.
2. Employees hired after October 31 but before February 1 
shall advance one step on the salary schedule on Feb­
ruary 1 in subsequent years providing they have served 
75 percent of the duty days in the preceding two-semester 
period.
3. One step for each year of military service will be 
allowed those teachers returning from military service.
4. In order to be upgraded on the salary schedule for a 
full year, the teacher must file any materials for up­
grading according to the following schedule:
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Assignment Type Material Filing Date
Year-Round School
10 months
11 months
12 months
Third Friday - Nov. 
Third Friday - Oct. 
Third Friday - Sept. 
Third Friday - Sept.
For a change of classification for a school year, credit 
must be earned and courses completed before the first 
school day of the second semester. Materials must be 
submitted by the following schedule:
A teacher who has completed requirements for upgrading 
on the salary schedule prior to these dates but, because 
of circumstances beyond his/her control is unable to 
present evidence to this effect, shall be reclassified 
for either the Fall or Spring Semester, whichever is 
relevant, and retroactive salary shall be allowed when 
the teacher presents proper verification of successful 
completion of requirements.
Special Rates for Certain Employees
1. Stipends
Assignment to a position which qualifies for payment of 
a stipend shall be for one year only if the position 
continues beyond one year, non-reassignment shall be for 
good cause only.
Positions in this category are: Teachers on Special
Assignment, Senior High School Department Heads, in­
cluding Librarians and Head Counselors, Head Teachers, 
Audiometrists, ROTC instructors.
Authorization for payment of such stipends shall auto­
matically terminate at the expiration of that year 
unless the employee is notified to the contrary by the 
Board of Education or its authorized representative.
Assignment Type Material Filing Date
10 months
11 months
12 months 
Year-Round School
Third Friday - April 
Third Friday - March 
Third Friday - Feb. 
Third Friday - Feb.
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2 . Other Stipends
a. Placement of Elementary Pupils in Other Classrooms 
When Substitutes are not Provided -
When teachers provide substitute coverage to parts 
of classes for which substitutes are not provided 
by the District Human Resources Division under 
circumstances where a substitute is normally 
authorized, the pay which would have been paid to 
a daily substitute teacher shall be paid propor­
tionally to the teachers involved.
b. Use of Regular Classroom Teacher for Preparation 
Period Substitute -
When the regular classroom teacher must cover the 
preparation period because no substitute has been 
provided, under circumstances where a substitute 
is normally authorized, the teacher will be paid 
per period as provided in the salary schedule.
In order for the regular classroom teacher to 
receive payment for preparation period substitute 
duty, the teacher is required to work 50 minutes 
on one day during the same calendar month or 
within a month of the day of service. This work 
must be accomplished and approved before or after 
school hours at the school site by the principal.
c. Use of Conference Period for Substitute Duty at 
Secondary Level - Secondary school teachers shall 
be paid per period as provided in the salary 
schedule for each conference period used for sub­
stitute teaching when a regular substitute has not 
been assigned from the District Human Resources 
Division under circumstances where a regular sub­
stitute is normally so assigned, and when such 
teacher remains on duty in the school after regular 
working hours for an amount of time equivalent to 
the substitute service time on any day during the 
same calendar month of the day of services.
d. Bilingual Stipend - (Refer to Article XXI)
Salary Provisions for Certain Certificated Employees
1. Nurses
Nurses whose hospital training and other college work
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culminated in the awarding of a Bachelor’s Degree will 
be placed on the teachers' salary schedule in 
accordance with usual procedures. The possession of a
Public Health Nursing Certificate and Bachelor's Degree 
will qualify nurses for placement on Column B.
2. Teachers with Industrial Arts Credentials not Teaching 
Vocational Courses -
Initial placement will be on Column B. The usual rules 
for establishing five-, six- and seven-year training 
apply.
3. Teachers with the Standard Designated Subject 8.0 Full- 
Time Credential to Teach Industrial Education and 
Teaching Vocational Courses -
a. The initial placement of an instructor with a 
Standard Designated Subject Credential classes 
will be on Column B.
b. Trade experience beyond seven (7) years will be 
counted as teacher experience for placement pur­
poses .
c. Additional academic training of at least 60 units 
will be considered advanced training and will 
entitle the instructor to placement on Column C.
d. Academic work totaling at least 90 units, in 
addition to the Bachelor's Degree, will meet the 
requirements for the doctoral equivalency.
4. Teachers with a Clear Regular Teaching Credential Plus 
the 8.1 Occupational Credential and Teaching Vocational 
Courses -
a. Initial placement will be on Column B for teachers 
who will be teaching vocational courses.
b. Credit will be allowed for industrial experience 
applicable to the teaching field on a ratio of one 
academic year (or 30 units) for each two year’s 
industrial experience.
c. Teachers may start on the salary schedule no higher 
than Column C and may qualify for the doctoral 
equivalency.
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5. Teachers with Designated Subjects Credential (Ryan) to 
Teach the Vocational or Non-Vocational Subject Najned on 
the Credential -
a. Initial placement will be on Column B.
b. Trade experience beyond 5 years will be counted 
as teaching experience for placement purposes.
c. Advancement on the salary schedule beyond Column 
B will be in accordance with items 3. c. and d. 
of section H.
Work Year for Certificated Employees Paid on the Teachers’ 
Salary Schedule
1. Basic Assignments
Unless otherwise noted, personnel paid on the Teachers’ 
Salary Schedule shall be on duty all days of the school 
calendar scheduled as teacher duty days.
2. Nurses
The work year for nurses shall be the same as for 
teachers.
3. Psychologists
School psychologists are required to be on duty and per­
form services for the five days immediately preceding the 
day teachers are required to report in the Fall, two days 
at the close of school in June, and three days at the 
employee's option during the fiscal year from July 1 to 
June 30, on days when schools are not in session and 
the school buildings are open.
4. Counselors
The work year for full-time counselors shall be the 
same as for teachers (Section K. 1. above) except that 
they shall be on duty five (5) additional days prior to 
the first duty day for teachers and five (5) additional 
days after the last duty day for teachers. Variations 
to the aforementioned schedule of days, but not the total 
number of days, may be made with the approval of the 
principal of the school. Counselors shall be paid a pro­
portionate per diem rate for these extra duty days. The 
additional duty days and per diem day for part-time 
counselors shall be proportionate to that of a full-time
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counselor. For the purpose of calculating retirement, 
all the pre-and post-days shall be considered as part of 
the contract year.
5. Eleven and Twelve-Month Assignments
Personnel paid on the Teachers' Salary Schedule who work 
on eleven-or twelve-month assignments shall be on duty 
for those days described in Section I. 1. above, plus 
eighteen (18) additional days for an eleven-month 
assignment and thirty-six (36) days for a twelve-month 
assignment. Eleven-month employees paid on the Teach­
ers' Salary Schedule shall receive their basic salary, 
including stipends, plus an additional 10%. Twelve- 
month employees paid on the Teachers' Salary Schedule 
shall receive their basic salary, including stipends, 
plus an additional 20%.
j. Method of Payment
1. All annual salaries shall be paid in ten installments 
unless the employee requests that his or her salary be 
paid in twelve installments.
2. The first salary installment for a school year for 
employees on a ten installment plan shall be payable 
the last working day of September.
3. Requests for payment on the twelve installment plan 
shall be made to the Human Resources Office prior to 
September 15 or within two weeks of the first duty day 
of employees hired after the opening of school.
4. The first salary installment for employees on the 
twelve installment plan shall be payable on the last 
working day of September. The eleventh and twelfth 
installments shall be paid at the end of the months of 
July and August respectively.
5. Requests to change from the twelve installment plan
to the ten installment plan shall be made to the Human 
Resources Office prior to September 15.
Section 3. Health and Welfare Insurance
A. Health Insurance (General Provisions)
1. Where an employee and spouse (or other eligible depend- 
dent) are each employed by the District in an eligible 
capacity; each may individually select a health plan, 
or they may both enroll in a two-or three-party plan.
-116-
OEA
(Article 24)
If each selects a separate health plan, the spouse may 
not be enrolled as a dependent. In such cases each 
dependent child may be enrolled in one plan or the 
other, but not both.
2. District contribution to the cost of a health plan for
a part-time employee is prorated as follows: a) Full
payment for employees working three-fourth’s time or 
more; b) Three-fourth’s payment for employees working 
half-time to three-fourth's time; c) One-half payment 
for employees working one-fourth to one-half time; d) 
One-fourth payment for employees working less than one- 
fourth time. Part-time employees pay the difference 
between the District's contribution and the full cost 
of the plan by payroll deductions made for the part- 
time employee's share, according to the authorization 
signed upon enrollment in a plan.
3. Coverage for newly employed eligible personnel begins 
on the first of the month following the month in which 
employed. When a new employee or one who has moved 
from an ineligible to an eligible position does not 
exercise the option to select a health plan within the 
prescribed time limit, the employee is required to wait 
until the annual Open Enrollment during September of 
each year. Those desiring to change from one health 
plan to another will be processed only during the 
annual enrollment.
4. Unless modified in subsequent negotiations between the 
District and Association, the District's obligation at 
the end of the 1993-94 school year for its continuing 
fringe benefit contributions shall be to maintain the 
benefits it was providing in 1993-94, including the 
contribution for the higher of the two (2) HMO premi­
ums, even though such premiums may have increased.
1991-92 Health Insurance Revisions
1. Although the current Kaiser HMO medical insurance plan 
shall be maintained, effective May 1, 1992, the current 
OPS medical insurance plan in its entirety and utiliza­
tion of its benefits shall be discontinued for unit 
members and retirees, and replaced with Health Net HMO 
Medical Insurance Plan.
2. Upon implementation of the Health Net HMO Plan, the 
dollar amount of the District's medical insurance con­
tribution per FTE shall be set at the amount of the 
Kaiser or Health Net HMO premiums described herein.
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The actual dollar amount contributed by the District 
per FTE shall be based upon the unit member's selec­
tion of One-party, Two-party or Family HMO coverage, 
and shall be equal to the continuing premiums for such 
plans.
3. Also, effective May 1, 1992, a unit member may elect, 
at his/her own expense and through the payroll deduction 
process, the attached Point of Service Medical Insurance 
if enrolled in Health Net HMO. Member contributions 
shall be calculated on a tenthly basis, and shall re­
flect the difference between the District's Health Net 
HMO contribution for the unit member and the Point of 
Service premium.
4. Said Point of Service Option from Health Net shall only 
be available if the District's medical insurance options 
are limited to a Kaiser and a Health Net HMO medical 
insurance plan.
5. The termination of the current OPS Plan shall be pre­
ceded by a minimum thirty-day open enrollment period for 
the Health Net HMO, plus the Point of Service Option and 
for the Kaiser Foundation Health Plan. The open enroll­
ment period shall also be available to current Kaiser 
subscribers.
6. The District agrees to pay continuing acute care treat­
ment claims subject to the following conditions:
a. Said treatment shall be currently in progress
b. Said treatment shall have been a continuation 
of treatment received within the sixty (60) 
calendar days prior to 5/1/92.
c. Said treatment shall have been provided by 
medical confinement for that cause within the 
twelve (12) calendar months prior to 5/1/92.
d. Acute care treatment shall be defined as any 
medical care for which change, transfer or dis­
ruption would cause a significant and serious 
obstacle to the patient achieving the treatment 
objectives of the physician attending the unit 
member/dependent immediately prior to 5/1/92.
e. The provisions of this section shall expire at 
midnight on 6/30/92, and in no event shall the 
District be responsible for the payment of claims
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for services, as defined herein, occurring on or 
after 7/1/92.
f. Upon termination of the current OPS Plan, the 
Employee Assistance Plan, through Health Net HMO, 
shall be provided to all unit members.
g. Unit members currently enrolled in the OPS Medical 
Insurance Plan shall, in conjunction with the 
termination of said plan, complete the appropriate 
enrollment forms for either the Kaiser or the Health 
Net HMO Medical Insurance Plans being offered by the 
District. Failure of a Unit member to submit the 
new enrollment form(s) within the prescribed time 
shall automatically result in no District medical 
insurance coverage for him/her and eligible depen­
dents, if any. The District will take all 
reasonably possible steps to ensure that Unit mem­
bers are aware of the new enrollment procedures and 
complete same.
Dental Plan
1. All eligible full-time employees and their eligible 
dependents shall be eligible for coverage under a 
District-paid group dental insurance plan. Coverage 
under the Dental Plan begins six months from the first 
day of the month in which employed.
2. Where an employee and spouse are each employed by the 
District in an eligible capacity, each may subscribe 
individually to the same plan, but each party may not 
be enrolled as dependents of both.
In such cases, each dependent child may be enrolled in 
one plan or the other, but not in both. A new employee 
who does not exercise the option of entering the dental 
plan within the prescribed time limit will be required 
to wait until the annual open enrollment during Septem­
ber of each year.
Long-Term Disability Insurance
1. Each employee in an eligible capacity is automatically 
covered in a disability income plan six months from the 
first day of the month in which work begins in the 
eligible capacity, at no cost to the employee. The 
benefit will be paid starting at the end of the qual­
ifying disability period of 60 calendar days or beyond 
expiration of all paid leaves, including vacation,
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should the accrued sick leave and vacation extend be­
yond 60 days. Monthly benefit is two-thirds of the 
first $1,000 of basic pay, plus one-third of additional 
basic pay to a maximum of $1,000 per month total benefit.
2. An amendment rider has been added to the District's long­
term disability contract with the insurance carrier which 
provides that certificated employees with five or more 
years of credited STRS (State Teachers' Retirement Sys­
tem) employment shall be covered by the District policy 
for a maximum of one year, thereafter to be covered by 
STRS; and that certificated employees with less than 
five (5) years of service credited by the STRS shall be 
covered by the District policy to age 65.
D. Life Insurance
Each employee in an eligible capacity is automatically covered 
at no cost to the employee at the time of employment to the 
limit of $10,000 for death from natural causes, plus an addi­
tional $10,000 if cause is accidental. Enrollment is not 
required for this benefit, but each employee should complete 
a beneficiary designation card at the time of employment or 
when a change is desired. Conversion option on group life 
insurance is available without evidence of insurability.
E. Liability Insurance
An employee, during the normal performance of duty, is pro­
tected against claims. Since the determination of individual 
responsibility is often difficult to establish and often de­
pendent upon court findings, it is recommended that employees 
assure themselves of coverage, especially when transporting 
students to school-sponsored events, by carrying the minimum 
insurance required to meet State financial responsibility 
laws. An employee of the school District is protected in case 
of injury during the performance of normal duty to the extent 
defined in the Workers' Compensation provisions of the Labor 
Code.
F. Vision Care
Upon implementation of the Health Net HMO medical insurance 
plan, the current vision insurance program available to unit 
members shall be replaced for all unit members by the Health 
Net vision coverage described in the Appendix 5. In addition, 
the District shall provide supplemental insurance against 
lost or damaged glasses; upon reasonable proof or appropriate 
employee certification, said lost/damaged glasses shall be 
replaced annually.
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G. Annuity Program
During the 1992-93 school year, 1991-92 annuity dollar con­
tributions shall be paid only for those unit members who were 
eligible for the annuity as of June 30, 1992. The Annuity 
Plan will continue as presently constituted through the 1991- 
92 school year.
Effective July 1, 1993, no further annuity contributions will 
be made, and 7-1/2% will be added to the three OEA salary 
schedules, at all steps and columns for temporary, probation­
ary and permanent unit members.
The Association and the District agree to restructure the 
Board of the Supplemental Annuity Plan for certificated em­
ployees, as follows: 1 representative appointed by the
District; 1 representative appointed by the UAOS; 5 repre­
sentatives shall be appointed by the OEA.
H. Cost Containment
The District and the OEA are committed to reducing the cost 
of health and welfare benefits. Health and welfare benefits 
are defined as benefits for each component, i.e., health, 
dental, vision, life and disability. The OEA agrees to par­
ticipate in the joint Labor and Management Cost Containment 
Advisory Committee. The District will maintain the Health 
and Welfare benefits, except as modified by mutual agreement 
of the parties (District and OEA). As a result of the mutual 
acceptance of any recommendation deriving from the joint Labor 
and Management Cost Containment Advisory Committee the parties 
shall have the right to reopen and negotiate the recommenda­
tions.
Section 4. General Information on District-Paid Insurance
Plans
A. Employees on paid leave will continue to have District con­
tributions according to the work assignment which existed at 
the beginning of the leave. Employees on non-paid leave for 
a full calendar month or longer have no District contribution 
to insurance plans, except for those employees on maternity 
leave, for whom the District will pay the fringe benefit 
premiums for health, dental, life insurance and vision care 
for that period of time during which job performance is not 
feasible for physical/medical reasons, as certified by a 
physician.
B. Employees who receive long-term disability benefits, or 
who have been granted leave beyond paid leave for illness,
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maternity, child adoption, disability, or advanced study or 
any other leave approved by the District, may continue their 
insurance and health benefits for one year by paying the full 
cost; except that those who receive long-term disability 
benefits may continue coverage at their own expense for as 
long as the disability continues, or to retirement. Employ­
ees granted leave on some other basis should make their own 
arrangement for health or dental insurance.
C. District contributions toward costs of health, dental, dis­
ability income and group life insurance for ten-and eleven- 
month employees will be made for twelve months, from July 1 
through June 30.
D. Tax-Sheltered Annuities - The Board has made voluntary tax- 
sheltered annuities available for employees who wish them.
A tax-sheltered annuity is a plan for diverting a portion of 
earnings for cash payment to the purchase of an annuity; the 
District making the purchase for the employee under an agree­
ment. Provided that all legal provisions are met, such earn­
ings are not taxable until withdrawn later in the employee’s 
life under conditions of the specific plans. Theoretically, 
this will result in a lesser tax liability than if tax had 
been paid at the time of earnings. The Board is in no posi­
tion to recommend that an employee either participate or not 
participate in such a plan. The choice must be made by each 
employee, as employees do not have similar tax positions and 
financial goals. Employees who choose to participate in the 
plan may apply on forms available at the Insurance Programs 
Office.
E. If a National Health Plan is passed by the Congress during 
the term of this Agreement which provides for employer 
contributions, the Association and District may meet to 
discuss the plan upon request.
F. The District will provide health plan benefits to employees 
when they retire until age 65 at the retirees option and 
expense.
G. Benefits as provided in this article shall be continued for 
the duration of the contract at no expense to the employee.
Section 5. Transportation Reimbursement
Employees of the unit who are required by the District to use their
privately owned automobiles as part of their assignment shall be
reimbursed for such use.
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Eligibility will be determined in accordance with the appropriate 
Administrative Bulletin currently in effect. All procedures and 
instructions contained in that Bulletin are pertinent; however, the 
following rates shall be effective for members of this unit during 
the term of this contract.
A. Regular Flat Rate Reimbursement
Regular flat rate reimbursement is based on the number of 
months of the duty assignment. The annual rates are:
Variable cost reimbursement for those whose annual mileage 
rate is 1,000 miles or more will be paid at the maximum 
allowable per mile rate provided for in the Internal 
Revenue Code.
B. Special Flat Rate Reimbursement for High Mileage and Weekend
Assignments
For employees who are required to provide a car continuously 
for weekend business use and for high mileage positions (over 
5,000 miles annually) the fixed cost reimbursement will be 
$911.00.
C. Excess Mileage Reimbursement
Employees receiving regular or special flat rate reimburse­
ment who may be eligible for excess mileage reimbursement 
over 1,000 miles should record all mileage performed. When 
their mileage exceeds the established rate, they should submit 
excess mileage claims monthly if possible, but in no case less 
than once each semester.
D. Mileage Reimbursement
Employees who are occasionally required to use their pri­
vately owned automobiles in performing their duties but do 
not qualify for flat rate reimbursement will be reimbursed 
at the maximum per mile rate allowed for in the Internal 
Revenue Code.
Assignment Flat Rates
10- month basis
11- month basis
12- month basis
$681.00
704.00
728.00
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Section 6. Miscellaneous
Student Teaching - Cooperating teachers shall receive recog­
nition for the teacher education responsibility undertaken in 
working with student teachers. Such recognition shall in­
clude the contract amount paid by the teacher training 
institution.
Teachers of Adults - Teachers of adults not paid as regular 
teachers shall be paid at the extra-duty rate.
Section 7. Programs for Personal Growth
Any teacher receiving his/her first clear multi or single 
subject teaching credential must take 150 clock hours of 
professional growth each five (5) years to keep the creden­
tial valid.
Any teacher receiving credit for equivalency units as stated 
in Article XXIV, Section 2. C., can apply those units to the 
150-hour requirement of professional growth and vice versa.
Each unit of credit granted shall equal 15 hours 
toward the 150 of professional growth requirement. 
Thirty (30) equivalency units is the maximum allowed 
between Column A and the Doctoral equivalent.
An individual program of professional growth shall consist of 
a minimum of 150 clock hours of participation in activities 
which contribute to competence, performance, or effectiveness 
in the profession of education. Acceptable activities shall 
be defined to include, among other acceptable activities, 
the completion of courses offered by regionally accredited 
colleges and universities; participated in professional con­
ferences, workshops, teacher center programs or staff 
development programs; service as a mentor teacher pursuant to 
Section 44496; participation in school curriculum development 
projects; participation in systematic programs of observation 
and analysis of teaching; service in a leadership role in a 
professional organization; and participation in educational 
research or innovation efforts.
In order for the units of credit to count towards the 150 
hours of professional growth, the teacher must submit, for 
approval, his/her initial plan to the Director of Human 
Resources Division or his/her designee by October 1 for the 
Fall Semester and by February 1 for the Spring Semester. 
(Forms are to be provided by the District.).
Upon completion of the units of work, the teacher shall be
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responsible for having the appropriate person in charge sign 
a "Professional Growth form". Once the form is completed, the 
teacher must submit it to the Human Resource Division.
The teacher must submit verification of 150 clock hours of 
professional growth at 5-year intervals to the State Com­
mission on Teacher Credentialing in order for his/her 
credential to be deemed to remain valid.
Section 8. Optional Medicare Coverage
1. The Medicare Option shall be made available to current 
and eligible Unit members initially hired by the Dis­
trict prior to April 1, 1986. If an eligible Unit 
member elects this option, he/she and the District 
shall each pay a 1.45% payroll tax for said coverage. 
The effective date of this coverage shall be 12/1/91.
2. The parties recognize that final State and Federal 
approval of the necessary agreements may be as far away 
as a year to eighteen months following ratification of 
this Agreement. Accordingly, the parties agree, if 
necessary, to escrow the deductions and contributions 
described herein until such time as final approval 
requires such past and future contributions to be for­
warded directly to the Social Security System. The 
parties agree that any interest accruing to such escrow 
account shall be applied toward the District's obliga­
tion to pay and reimburse PERS for the administrative 
costs which may periodically be billed to the District. 
Once any such interest is exhausted in this manner, the 
District assumes the sole responsibility for payment of 
such costs.
3. Unit members who are relying on the coverage quarters 
provided to them by the Federal Government for purposes 
of making an election under this agreement and who 
retire prior to the date of final approval of the neces­
sary agreements by the Federal Government do so at their 
own risk. Neither the District nor the Association 
assumes any liability or responsibility for any informa­
tion or calculations pertaining to the number of quarters 
or any other related information upon which unit members 
may have relied in deciding whether to elect "Medicare 
only" coverage.
4. The sole purpose of this Agreement is to afford qualified 
unit members the opportunity under the enabling legisla­
tion to elect whether they wish to have contributions 
made on their behalf for the purposes of establishing
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eligibility of "'Medicare only" coverage. This Agreement 
is not intended and shall not be construed as a guarantee 
that any unit members electing "Medicare only" coverage 
shall, in fact, be eligible to receive "Medicare only" 
benefits.
ARTICLE XXV - EARLY RETIREMENT INCENTIVE PROGRAMS FOR CERTIFICATEDEMPLOYEES
Section 1.
A certificated employee voluntarily retiring before the age of 62 
may be eligible to contract with the District to render limited 
educational services as an independent contractor after retirement 
in accordance with the following provisions:
A. Eligibility for this program shall be limited to employees 
paid on the District's "Teachers' Salary Schedule" or 
Psychologists Salary Schedule", and "Child Development 
Salary Schedule."
B. Participation in this program shall be voluntary on the part 
of the employee.
C. The employee must have rendered ten (10) years of full-time 
service in the District in a position requiring certification. 
The last five years of such service must have been consecu­
tive and immediately prior to retirement.
D. The employee must be at least 55 years of age on the effective 
date of retirement.
E. After retiring, the former employee, as an independent con­
tractor, shall render educational services at the rate of $182 
per eight-hour day for not more than the maximum number of 
days specified in the schedule below:
Fiscal Year of Service Maximum Number of Days
Following Retirement of Contracted Service
First 30
Second 25
Third 20
Fourth 15
Fifth 10
F. The services shall be rendered within the field(s) of com­
petency of the contractor, and shall be mutually agreed to 
by the contractor and the District. Failure to reach mutual
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agreement prior to the employee’s effective date of retire­
ment, or, after retirement, prior to July 1 of each 
succeeding fiscal year, shall result in the immediate can­
cellation of the employee's or former employee’s eligibility 
for participation in the program.
G. The employee shall initially contract to render educational 
services for a period of one fiscal year. Subject to the 
provisions of paragraphs ’’E.’’ and ”F." above, the contract 
shall be renewed annually on a modified basis for a total of 
five consecutive years or until and including the fiscal 
year in which the contractor reaches the age of 65, which­
ever comes first.
H. As a supplement to the compensation specified in paragraph 
”E.’’ above, the District shall continue, to the end of the 
last fiscal year of participation in the program, the paid 
coverage of the contractor and spouse, if any, under the 
Kaiser or District health, dental, and vision plan(s) in 
which they were enrolled immediately prior to retirement - 
except that any subsequent changes in carrier or coverage 
which apply to regular employees of the District shall also 
apply to the contractor and spouse.
I. Application for participation in this program shall be made 
through the Human Resources Division prior to the effective 
date of retirement and no later than May 1 of the fiscal year 
preceding the first fiscal year of service under this program.
J. New participants in this program shall be limited to a maximum 
number to be specified by the Board in a resolution adopted 
on or before May 15 each year for the following fiscal year.
Section 2.
In the event the number of qualified applicants in a given year 
exceeds the specified maximum number of new participants, those 
applicants with the greatest District seniority shall be given 
priority. When District seniority is equal, the choice shall be 
made on the basis of the applicant's respective abilities to meet 
current District needs, as determined by a review panel consisting 
of the Deputy Superintendent, Associate Superintendent or desig­
nees, and Director of Human Resources Division.
Section 3.
The provisions of Administrative Bulletin 8037 shall not apply to 
contracts entered into under the provisions of this program.
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A. Unit members may choose either the provisions listed above or 
one of the below listed categories. These are benefits that 
will be paid upon retirement.
Category 1:
Category 2:
Category 3;
One-Time Cash Payment (no benefits, no con­
sultant days). Paid to any eligible applicant
$15,500.
Medical Coverage for Unit Member and Spouse and
One-Time Cash Payment (no consultant days).
A) The District agrees to pay medical 
coverage as provided for in Article XXV, 
Section 1., H.
B) In addition to the provisions of subsec­
tion A) of this category, the District 
agrees to pay the Early Retiree a One- 
Time Cash Payment of $5,500.
Medical Coverage for Unit Member Only and
One-Time Cash Payment (no consultant days).
A) The District agrees to pay medical 
coverage for the unit member only for a 
period of five years from the date of the 
unit member's retirement or until the 
unit member reaches the age of 65, which­
ever comes first.
B) In addition to the provisions of Section 
A) of this category, the District agrees 
to pay the unit member $11,250 on a 
One-Time basis.
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